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AGREEMENT
by and between

CITY OF MARYSVILLE, WASHINGTON
and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO.763

(Representing Employees of the City of Marysville)

January 01,2023 through December 31,2025

TH|S AGREEMENT is by and between the ctTY oF MARYSVILLE, WASHINGTON, hereinafter referred

to as the Employer, anO'pUgtlC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

LocAL UNIoN itO. zos, affiliated with the lnternational Brotherhood of Teamsters, hereinafter referred to

as the Union

ARTICLE 1

1.1

1.1.2

1.1.3

1.1.4
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RECOGNITION. UNION MEMBERSHIP AND PAYROLL DEDUCTION

Recoqnition - The Employer recognizes the Union as the sole collective bargaining agent

f"r all City of Marysville, Washing[on, Office-Clerical, Public Works, Parks and Recreation

and Emergency Services Support employees, excluding supervisory, confidential, casual,

and seasoial/temporary maintenance employees in Parks and Public Works working fewer

than three hundred forty-seven (347) hours in a rolling twelve (12)month period.

For purposes of this Agreement, a "seasonal/temporary maintenance employee in Parks

and'pu'blic Works" is Jefined as an individual employed for fewer than twelve hundred

(1,200)hoursinatwelve(12)rollingmonthperiod. ln_theeventthatsuchanindividual is

impfoyeO for more tnan inree hundred forty-seven (347) hours in a twelve (12) month

rolling period, the employee shall become a limited member of the bargaining unit, .and 
will

be entiled to a rate of iray as outlined in Appendix A, but will only have those.benefits

specifically ouflined in Seition 1.1.3. below. Upon reaching one thousand two hundred

1,i,ZOO; hours in a twelve (12) rolling month period, the employee shall be covered by this

collective bargaining Agreement as a regular employee.

Seasonal/temporary maintenance employees in Parks and Public Works who have worked

more than thiee hundred forty-seven (347) hours, but fewer than one thousand two

hundred (1,200) hours in a hrvelve (12) rolling month period, will be covered by the following

articles:

Articles 1;2:3.3 and 3.4; 12',13',15 (safety and wages only); 16 and 19'

Union Notification - Within seven (7) days from the date of hire of a new

seasolal/temporary maintenance employee in Parks and Public Works, and within the next

pay period after a ieasonal/temporary maintenance employee in Parks and Public Works

brdsbes the three hundred forly-seven (347) hour threshold, the Employer shall fonrvard to

the Union the name, address, telephone number, and rate of pay of the employee' The

Employer shall promptly notify the Union when a seasonal/temporary maintenance

employee in Parks and Public Works terminates employment.

pavroll Deduction - The Employer shall make deductions from the wages of all employees

coverea by thts Agreement for Union dues, initiation fees, and delinquent dues and

initiation fees, and/or agency fees, after having received an executed written authorization

to the Employer demonitrating the employee has affirmatively consented to the deduction

of such duesTfees. Such deductions shall be remitted to the Union on a monthly basis. Any

employee may revoke their authorization for payroll deduction of payments totheir Union

by wriiten notice to the Union in accordance with the terms and conditions of their dues

1.2



1.3

ARTICLE 2

2.1

2.1.1

2.1.2

2.2

2.3

authorization. Every effort will be made to end the deductions effective on the first payroll,

and not later than ihe second payroll, after receipt by the Employer of confirmation from

the Union that the terms of the employee's authorization regarding dues deduction

revocation have been met. The Union shall defend, indemnify and hold the Employer

harmless against any and all liability resulting from the dues and/or deduction system.

New Hire Orientation - The Employer will provide the Union reasonable access to all newly

hired persons entenng the bargaining unit within the first two (2) weeks of such hire or entry

into the unit and no laier than ninety (90; calendar days. The Employer will allow the Union

up to thirty (30) minutes to meet wi[h such newly hired persons entering the bargining unit

tor purposes of presenting information about Union membership and bargaining

representation. The access ian occur either as the last item during orientation or at a
mutually agreed time between the Employer and the Union. The Union's right to meet with

newly hirel persons entering the bargaining unit shall occur during the employee's normal

working hours and at their usual woiksite, usual site of orientation or a mutually agreed

upon l6cation. Reasonable access is limited to one (1) representative of the Union or a

single shop steward. Employees have the option to attend or not attend the Union's new

hire orientation.

NON.DISCRIMINATION, UNION INVESTIGATION AND SHOP STEWARDS

Non-Discrimination - No employee shall be discriminated against for upholding Union

prtnqples and any employee who works under instructions of the Union, or who serves on

a committee, shall noi toie their job or be discriminated against for this reason; provided

however, such activities shall not interfere with the employee's work duties.

The Employer and the Union shall not unlawfully discriminate against any individual with

respect to hiring, compensation, terms or conditions of employment because of such

individual's racel color,' religion, sex, national origin, marital status, the presence of any

physical, mental, Sensory handicap or age, unless such physical, mental, or Sensory

handicap or age has a bona fide occupational qualification.

Wherever words denoting a specific gender are used in this Agreement they are intended

and shall be construed so as to apply equally to any gender.

Union lnvestigation - Duly authorized business agents 9f the Union may visit the work

locatton of employees upon reasonable notification to the Employer. Such representatives

shall limit tneii aciivities during such visitations to matters relating to this Agreement. Work

hours shall not be used by employees and/or Union representatives for the conduct of

Union business or the promotion of Union affairs other than stated herein. Union business,

including the investigaiion of grievances, shall occur during non-working hours (e.9., coffee

breaks, meal periods, before and after shift).

Shop Steward - ln the interest of resolving problems and keeping the Employer operating

in -an etficient and cost-effective manner, the Union shall have the right to appoint five (5)

shop stewards. The steward(s) have the responsibility to assist the members and the

Employer in resolving grievances/issues using good judgment to balance these needs with

their primary job dutiel. Use of Employer equipment may be authorized by the Human

Resources bepartment on a case-by-case basis. The stewards shall recognize that this

privilege is noi to be abused and all investigating/problem solving shall be within reason

and approved by the Department Director.

The Employer recognizes that stewards are rank-and-file members of the bargaining unit

and do not-have the right to call or authorize a work stoppage, bind the Union through an

agreement(s) of any ki-nd or set precedent regarding grievances. The Employer shall not

n6tO tne Union responsible for any individual who violates these parameters.

City of Marysville
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ARTICLE 3

3.1

3.1.1

3.1.2

3.2

HOURS OF WORK. OVERTIME. CALLBACK AND STANDBY

Hours of Work - Eight (8) consecutive hours, exclusive of meal periods, shall constitute a

normaf Oafs scneOule ioi all full-time employees. Five (5) consecutive days in a seven (7)

day period with at least one (1) weekend day off shall constitute a normal week's schedule

foi ift employees; provided however, where appropriate, work schedules may be

established bythe Employer which provide for other than eight (8) hours per day and other

than five (b) iays per'week but with corresponding changes in hours off and in days off.

When muiually bgreed to in writing by the Employer and the employee, the employee may

work two (2) ionlecutive weekend days as part of a five (5) non-consecutive day work

week. ln no'event shall any employee be scheduled to work more than four (4) weekend

days (Saturday or Sunday) every four (4) weeks.

Shift Differential - Employees who work a schedule that includes a Saturday or Sunday

and/orweekday hours'beiween 5:00 p.m. and 5:00 a.m. shall be paid a shift differentialof
five percent (5.0%) per hour worked.

Shift differential shall not apply to callback or Standby. Employees working an assigned

schedule that qualifies for shift differential shall receive shift differential on overtime hours

worked. Employees working an assigned schedule that does not qualify for shift differential

shall not receive shiftdifferential foiovertime hoursworked between 5:00 p'm. and 5:00

a.m.

ln cases where the Employer changes an employee's normal work schedule (shift hours)

with fewer than forty-eigntiagl houis' notice to the employee, the employee shall be paid

a ten percent (10./') siift differential for their hours worked until completion of the shift

change (i.e. snow days, special projects, water main work at night). Overtime hours will

include the shift differential. This shall not apply to callback.

Shift Biddinq - All departments with weekend shifts and/or swing and/or graveyard shifts

sfrll btd scl'tedules in each department by seniority. The individual must have the minimum

qualifications to perform the work to be awarded the bid. lf no one is awarded the bid the

Employer will select by inverse seniority. The least senior employee with the minimum

qualifiiations shall be 
-awarded 

the position. Seniority will be the bargaining-unit date of

hire. The entire bid will be posted, including the positions which the Employer has the right

to fill per this subsection.

All weekend shifts and/or swing and/or graveyard shifts shall be bid on a seniority basis,

annually, no later than each December. All weekend, swing and/or graveyard shifts shall

Oe posieO for five (5) working days, during which time employees shall be afforded the

opportunity to bid. Annual snift OiOs shall be awarded and become effective the first (1st)

of January.

Overtime - lf an employee is required to work in excess of the normal number of hours per

Oay estaOtished in'section 3.1, or forty ( O) hours per week, the employee shall be

compensated at the rate of one and one-half (1-112) times their regular straight-time hourly

rate of pay. Should other schedules be in effect, such as four (4) ten (10) hour days per

weef, 6vertime shall be paid for work in excess of the assigned schedule. Employees

receive overtime pay when a holiday, vacation or compensatory time falls within the same

week. Conversely, employees who work in excess of the normal hours per week are not

generally eligible'for over[ime pay when sick leave hours have been used in the same

ileek, witn tnl exception of emergency/unscheduled overtime (Section 3.2.1) and any time

the Employer compels an employee to work (except as provided in Sections 3.2.2 and
g.2.3).'Employees have the opti6n of utilizing compensalory_ or vacation hours in lieu of

sick leave. 
'Extept 

in emergency situations (Section 3.2.1), all overtime shall be approved

City of Marysville
2023-2025

Page 3



3.2.1

in advance by the Employer and posted by departmenVdivision (see attached Appendix Z)

and filted peiSections 9.2.2 and 3.2.3. Overtime shall be offered by seniority to employees

in those divisions. Overtime is based on the employee's knowledge, achieved and required

certifications and ability in the division to perform the work being assigned.

Employees required to travel out of the City of Marysville shall be compensated in

accordance with the Fair Labor Standards Act (FLSA) and not upon any other requirement;

provided however, all employees who travel beyond thirty (30) miles from their normalwork

station shall be compensated for travel time with compensatory time off, which shall be

used by mutual agreement between the Employer and the employee(s), within the next ten

(10) w6rking OayJ tt tne employee(s) are not afforded the opportunity to use compensatory

iim6 off duri-ng t-he next ten (10)working days, they shall be paid for the compensatory time

on their next paycheck.

ln lieu of paid overtime, compensatory time-off may be earned upon the request of the

employee and approval of the Supervisor and shall be taken at the rate of one and one-

na;i 1t'%) times'the actual time worked. Such compensatory time shall not exceed two

hundred iorty ea1) hours in any calendar year nor shall more than eighty (80) hours of

compensatory time be carried over into the next calendar year.

Employees may request a "cash out" of their compensatory accrual bank twice a year; with

a .lune requesifor july payments and/or a November request for December payments.

Emerqencv Unscheduled Overtime - Emergency Unscheduled Overtime is defined as an

event/sttuat'ton that occurs on an emergency, unplanned basis outside of the normal work

schedule and requires immediate response.

postinq - The Employer shall prepare and post the emergency unscheduled overtime

rnasteitist at public Works Monday of each week. This list will be used for the assignment

of emergency (unscheduled) overtime for the following week. The assignment of overtime

will be tetermined by seniority (Teamsters bargaining-unit date of hire) within the

department, and by cla-ssification. Monday afternoon of each week the lists in the specified

divisions shall be iaken down, signed and dated by the on-duty Standby person and kept

in their possession through their Standby week. The Standby person willdistribute copies

of the list via email to th-e Public Works management and the Shop Stewards by end of

shift on Monday. The overtime assignment shall go to the most senior worker who signed

up on the Emergency Unscheduled Overtime list.

Volunteer Within Division - When there is an Emergency Unscheduled Overtime need

@eefromthatclassificationwithinthedivision,theEmployershall
call out the most senior qualified employee in the division who has signed up for Emergency

Unscheduled Overtime on the master list.

Volunteer \Mthin Classification - \A/hen there is an Emergency Unscheduled Overtime need

@yclassificationsignedupontheEmergencyUnscheduled
Overtime master list, the-Employer may call out any employee within the bargaining unit

who is able to perform such wor( and meets the qualifications of the classification/position.

\Men employees are called for emergencies, and they don't answer their phones, a

message must be left stating that the overtime opportunity was missed.

Scheduled Overtime - Scheduled overtime is defined as a pre-planned event or project

that occurs o{ltside of the normal work schedule (i.e., Strawberry Festival, Healthy

Communities, paving projects, etc.).

City of Marysville
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3.2.3

3.2.3.1

3.2,4

Volunteers Within Division - When sufficient employees are available within a division and

@modateScheduledovertimeneeds,andtheworkisnormally
plrformed by the division, the Employer shall post the overtime at the division's location

inormal posiing location) and shall iitt tne overtime needs with employees within the

division as follows:

The Employer shall first assign the overtime to:

1) eual6ied volunteers from within the division and classification willing to work the

overtime, from senior to junior. The opinion of the Employer shall not be arbitrary or

capricious.

2) When insufficient employees are available within a department or division the

Employer shall prepare and post a notice on the employee bulletin board at the main

buildin'gs of the Employer (all Employer buildings) for the solicitation of volunteers'

Each piosting shall be iccompanied by a sign-up sheet to be filled in by employees

volunteering for the overtime.

3) Once an employee signs the list they must remain available to perform the work until

such work is assigned, except for verifiable illness or injury of the employee or an

immediate familyhember (as determined in Article 8.1[e]) that incapacitates the

employee from performing the work they requested.

Unscheduled Overtime (non-emerqencv) - Unscheduled overtime is defined as work or
atherconditions,availabilityofequipmentorother

variables or business needs.

Volunteers Within Division - When sufficient employees are available within a division and

@odateUnscheduledovertimeneeds,andtheworkisnormally
plrformeO by the division, the Employer shall fill the overtime needs with employees within

the division as follows:

1) The Employer shall first assign the overtime to qualified,volunteers from within the

division'ani classification willing to work the overtime, from senior to junior. The

opinion of the Employer shall not be arbitrary or capricious'

2) Employees who volunteer or are offered to work overtime who report to work and who' 
demonstrate to the Employer an unwillingness to perform the assigned work shall be

released from the assignment, and prohibited from signing up for overtime for a period

of forty-five (45) calenJar days from the date of the unwillingness to perform assigned

work.

When it becomes evident during the work day that overtime will be necessary to complete

a job, those employees who hive been periorming the work during the regular shift are

encouraged to remiin on the job to complete the work. lf the employee(s) do not volunteer

to remain on the job, the 
-Employer 

may compel qualified employees(s), jn inverse

Teamsters seniority order, unless the employee has a pre-scheduled appointment or

obligation.

lf insufficient qualified and able volunteers are available to meet the needs of the Employer

then the overtime shall be compelled from first:

1) The employees working in the classification of the overtime, from junior to senior,

based on length of service in the classification.

City of Marysville
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3.2.5

3.2.6

3.3

3.4

3.5

3.5.1

3.5.2

3.6

For purposes of Section 3.2.1, in determining which employee performs work within a

classification, the determination shall be based upon which employee performs the function

or operates the equipment as a normal and routine part of their day{o-day assignments.

Where one (1) or more "departments" perform a function or operate equipment as a routine

part of theiiwork, the "departments" shall be considered to be one (1) department and

employee hire dates shall be amalgamated for assigning overtime.

Employees required by the Employer to work more than two (2) hours beyond the end of

their shift, when such extended woik has not previously been scheduled, shall be provided

a meal or reimbursed for the cost of a meal up to twenty dollars ($20.00) with receipt, in

addition to overtime.

Rest periods - Employees shallreceive a fifteen (15) minute restperiod on the Employer's

ttrne for each four (4) hours, or major portion thereof, of their working time.

Meal periods - Employees shall receive not less than a thirty (30) minute nor more than a

one (1) f'our meaf perioO which shall be on the employee's own time and which shall

commence no fewer than three (3) hours nor more than five (5) hours from the beginning

of the work shift.

Callback - An employee who has left work and is called back to work after completion of

tneir-regutar day's shift shall be paid a minimum of three (3) hours at one and one-half (1-

1/2) timis their regular straight-time hourly rate of pay. Should an employee's regular shift

start fewer than three (3) hoirrs from the time they started work on the callback, they shall

receive one and one-nbf 16112) times their regular straight-time hourly rate of pay only for

such time as occurs befoie their regular shift. lf the employee is called back within three

(3) hours of their regularly scheduled start time, with mutual consent between the Employer

inO tn" employee [ne emptoyee may be released from work upon completion of eight (8)

hours of work. 
-ln 

such an event, overtime shall not be paid for those hours worked prior to

the employee's regularly scheduled start time.

Alarm System Callback - Alarm callbacks shall be the work of the bargaining unit. An

@ranalarmshallbepaidaminimumofone(1)houratoneand
one-half (1-112) times their regular rate of pay.

SCADA Alarm Callback - Standby employees who check.and make adjustments to

@ctivelyontheScADAsystemfromtheStandbylaptop,orother
device provided, s-hail receive 6ne (1) hour at one and seven-tenths (1 .7) times their regular

rate of pay. lf called by SCADA (emergency), Standby employees shall receive the

standard c-attOact< (see Section 3.5) at one and seven-tenths (1.7) times their regular rate

of pay.

Response to communication failures via the SCADA system is typically done. by the

SCADA/Telemetry Administrator and, therefore, is not the sole work of the bargaining unit.

Standbv Dutv - Effective January 1, 2023, employees who are assigned to Standby Duty

shall recetve three dollars and fifty cents ($3.50) for each hour of Standby Duty or portion

thereof. Such compensation shall be in addition to and exclusive of any other

compensation required by this Agreement. The provisions of Section 3.5 shall not apply

when an employee on Stindby iJ called back to work before the end of normal City Hall

business hours.- ln such event, the employee shall be paid at the overtime rate for the time

from the end of the employee's regular work shift through the completion of the task(s) the

employee was called out to perform.

City of Marysville
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3.6.1

3.6.2

ARTICLE 4

4.1

4.2

4.3

4.4

Effective January 1 ,2023, actual overtime hours worked during Standby Duty shallbe paid

at one and seven-tenths (1.7) of the employee's regular straight-time hourly rate of pay.

Standby Duty Compensatory Time - ln lieu of paid overtime (pursuantto Section 3'6.1),

edattherequestoftheemployeeandapprovalofthe
Supervisor anO snatt be eirned at the rate of one and seven-tenths (1.7) times the actual

time worked. Such compensatory time shall not exceed forty (a0) hours annually and must

be used or paid out by December 31"t in any calendar year. Compensatory time earned

under this Section shall be subject to Section 3.2 and will count toward the total two

hundred forty (2aO) hour cap for annual compensatory time.

TRIAL PERIOD. LAYOFF. RECALL AND JOB VACANCIES

Trial period - A new employee shall be subject to a six (6) month initial trial (probationary)

perioO cornmencing witn tne most recent date of hire in a bargaining-unit position. The

initial triat period miy be extended in writing up to an additional six (6) months upon mutual

agreemeni between the Employer and the employee, wilh a copy to the Union' An

eiiptoyee is not eligible to sign up for emergency unscheduled overtime during the initial

triai period. During- the initia-i trial period thb employee shall be considered on trial and

subject to discharge at the sole discretion of the Employer. Discharge during the initial trial

perioO shall not b6 subject to the grievance procedure. The Employer may not dis-charge

nor discipline for the frrpose of discriminating against an employee because of lawful

Union aciivity. No emptoyee shall serve a trial period except as provided in this Agreement

while employed in a position within the bargaining unit. Employees who have been

aciepteO'int6 a position (in initial employment) within the preceding twelve (12) months

shall not be considered for openings untiithey have held a position for at least twelve (12)

months. This provision may be waived by the Chief Administrative Officer whenever it is in

the interest of the EmPloYer.

Length of Service - ln layoff, recall, and filling permanent job vacancies, the Employer shall

gilre consideratrcn to an employee's length of continuous service within the Teamster

6argaining unit and their ability io perform the duties required in the job. ln-applying this

proii.ion,-it is the intent to provide qualified employees with opportunities for promotion

and the Employer with efficient operations.

Lavoff - When the Employer becomes aware that a layoff may be necessary, it will notify

the Union in a timely manner. Within fourteen (14) calendar days of notification,

appropriate representatives from the Union and the Employer will meet to review the issues

and process as defined below before issuing notices.

The Employer will notify the bargaining unit in writing (posting) of an impact and ask for

volunteers ior layoff. titnere is ln insufficient number of volunteers within fourteen (14)

calendar days of the posting, the layoff process will apply.

The employee with the least seniority (seniority shall be defined as the most recent date of

hire within the Teamster bargaining unit) within the classification shall be laid off first.

Bumpinq - The Employer agrees that when contemplating potential layoffs,. it shall meet

with each affected emptoyel to review the employee's seniority date and discuss the

employee's skills and aUiiities in an effort to determine appropriate placement via the

bumping process.

The Employer shall consider the employee's qualifications related to knowledge, skills,

abilities, eiperience, education/training, licenses/certifications and seniority regarding

bumping and the Employer's judgment shall be reasonably exercised.

City of Marysville
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4.5

ln the event of a layoff:

1) The Employer shall lay off the least senior employee by classification

2) The laid-off employee may bump the least senior employee within the same pay grade

within the bargaining unit, provided that the bumping employee has more seniority and

meets the quaiifications of the classification, as specified by the job description. ln the event

the employee does not meet the qualifications of the classification held by the least senior

employee within the pay grade, the bumping right will continue in order of seniority through

all 
'lesi 

senior employe6s within the pay grade, subject to determining whether the

employee meets the qualifications of the classification'

3) lf no opportunity exists in sub-paragraph 2 (above), then the employee may bump.the

least senior employee in the next lowest pay grade, provided the bumping employee has

more seniority and'meets the qualifications of the classification. ln the event the employee

does not meet tne qualifications of the classification held by the least senior employee

within the pay grade, the bumping right will continue in order of seniority through all less

senior emitoyeis wiinin tne pay graOe or a lower pay grade, subject to determining when

the employee meets the qualifications of the classification.

4) A bargaining-unit employee who has "bumped" into a new position in a lower pay grade

as a res-ult of inis process-will maintain their prior rate of pay as long as all certifications

required for their piior classification are maintained. The employee will maintain their prior

anniversary date and be eligible for step increases on that date. ln the event their current

rate of pay exceeds the topltep of the tower pay grade, the emp.loyee's pay will be frozen

until thi p'ay level of the lower classification exceeds their current rate of pay. ln the event

of a posiiion opening, the Employer may place the affected employee in the prior position

that they held based on senioritY.

5) A bargaining-unit employee who has "bumped" into a new position as a result of this

pio."r. -snatt 'Oe 
in an'ori-entation period and shall be subject to written performance

evaluations throughout a four (4) month orientation period. The employee must be able to

perform the work- with a reasonable amount of training prior to the completion of the

orientation period. At the completion of the orientation period, the employee will resume

the normal evaluation Process.

6) For the purpose of bumping into the Municipal Court. an employee may bump if they

meet the qualifications for ine joO and the needs of the Court and the Judge, pursuant to

General Rule 29.

Recall - ln the case of recall, those employees with the longest length of continuous.service

"natt 
ne recalled first, provided they can perform the duties required in the classification

affected. An employee'on layoff must keep both the Employer and the Union informed of

the address and telephone number where they can be contacted'

When the Employer is unable to contact an employee who is on layotf for recall, the Union

shall be notified.'lf neither the Union nor the Employer are able to contact the employee

within five (5) working days from the time the Union is notified, the Employer's obligation

to recallthe employee shall cease.

The Employer has no obligation to recall an employee aft9r they have been on continuous

layoff fora period of one (t;year. Also, when recalled, if an employee does not return to

work after five (5) working'days, the Employer shall have no further obligation to recall the

employee.

City of Marysville
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4.6

4.6.1

4.7

4.8

ARTICLE 5

5.1

ARTICLE 6

6.1

Job Vacancies - Before the Employer awards a position to an applicant from outside the

Crga.ing un't, a representative from the Employer, upon req.uest from an employee in the

O-riainin! unit, shait meet with a representative from the Union to show the applicant has

subitantijtty better qualifications and abilities. \Men a regular or separately funded job

u-""n.y o"turr, notice shall be posted on the bulletin board at each work site for five (5)

working days (City Hall, Public Works Building, Parks Office and Police Office). Employees

couere-d Oy tnis Agreement who desire consideration for such openings shall submit- an

application as req-uired by the posting. Bargaining-unit employees shall be given first

consideration for fiiting the'position if they appiy for the position during the five (5) working-

day posting period uiless applicants from outside the bargaining unit have substantially

beiter quatltications and abiliiy. Employee selection shall be based upon length o_f service

with the Employer and ability io perform the duties of the job. Job vacancies not filled from

within the nargiining unit shill be filled at the Employer's discretion. Employee(s) who have

completed one 1t; year of employment and who transfer to a different classification through

piomotion or otir6rwise shall serve a four (4) month orientation period at the beginning of

ihe ne* assignment, during which time the Employer may return the employee to their prior

job. The empioye" has the-right to return to their previous position during the four (4) month

orientation period.

The Employer may post job vacancies within the City as provided in Section 4'6, and at

the same time advertise the openings through other means.

Employees hired pursuant to special or limited funding for identified projects of definite

Gftnotign extended) duration shall have separate classification seniority applicable only in

that cla-ssification for purposes of Sections 4.3 and 4.4.

An employee's seniority shall be broken so that no prior record of employment shall be

counted and their seniority shall cease upon:

1)

2)

3)

4)

5)

J ustifiable d ischarge;

Voluntary quit;

Retirement;

Layoff exceeding twelve (12) months;

After twelve (12) months of absence due to a non-occupational injury or

illness, or

After twelve (12) months of absence due to occupational injury or illness.6)

WAGES

Each employee covered by this Agreement shall be compensated in accordance with the

rates of pay'set forth within AppenOix A, which by this reference is incorporated herein as

if set forth in full.

HOLIDAYS

Employees shall be granted the following holidays and such other days as the City Council

may see fit without a reduction in pay:

New Year's Day
Martin Luther King, Jr's BirthdaY
Presidents Day
Memorial Day
Juneteenth
lndependence Day

January 1st
3rd Monday in January
3rd Monday in February
Last Monday in MaY

June 19th
July 4th

City of Marysville
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Labor Day
Veterans Day
Thanksgiving Day
The Day After Thanksgiving DaY

Christmas Day
(Floating Holiday - see Article 7.1)

1st Monday in SePtember
November 11th
4th Thursday in November
4th Friday in November
December 25th

6.2

6.3

6.4

6.5

ln order to provide retroactive compensation for the Juneteenth holiday of 2023, lhe

Emptoyer agrees that on a one-time basis it will grant an additional eight (8) hour Floating

Holidai to b-argaining-unit employees who are actively on the payroll effective the date of

execution of this Agleement by the Union and the Employer. This one-time additional

Floating Holiday muit be used by each employee between January 1,2024 and December

21,20i4. Any emptoyee who fails to use this additional Floating Holiday by December 31,

2024 shall forfeit the additional Floating Holiday.

Effective January 1,2023, should any work be performed by an employee on a holiday,

they shall ne paiO at the overtime raie for such work. No employee shall be called on a

holiday for fewer than four (4) hours.

The dates set forth within Section 6.1 represent the specific dates on which a holiday shall

be observed. Should the dates for any such holiday be changed by the Legislature or the

Governor of the State of Washington, ihe holiday shall be observed on the date established

by the change and not the date set forth within Section 6' 1 .

Regular parttime employees who work twenty (20) hours or more per week shall receive

noli-day pay on a pro rata basis, based on their normalwork schedule.

Holiday Bank for the Police Department
iishedforemployeesworkingmandatoryalternative

schedules. Effective January 1,2024, this bank shall consist of a total of eighty-eight (88)

holiday hours during each calendar year. Parttime employees shall receive a pro-rated

number of hours based upon their regularly scheduled work week. These hours shall be

placed in a holiday bank for each employee on January lstof each year.

Employees who fall under the provision of this Section must be in a paid status on the work

day before and the work day after the observed holiday to use holiday bank hours. lf an

employee is not in a paid staius on the work day before and the work day after th9 observed

notiOay, the eight (8j hour equivalent (or the appropriate pro-rated amount) for that holiday

shall be deducted from their holiday bank.

Employees who would normally have been scheduled to work on a day that a holiday is

observed shall subtract hours fiom their holiday bank, provided that, the hours subtracted

do not exceed the equivalent of their regular work shift. Such employees shall have a

minimum level of houis subtracted equal io the amount of hours earned for that holiday. lf

additional time is required to equal the hourly amount of the employee's regular full shift,

the employee may opt to supplement holiday bank hours with accrued vacation,

compensatory time or unpaid leave of absence.

Employees working less than a full calendaryearwill have their holiday bank credited hours

equivaient to the imount (or, if appropriate, the pro-rated equivalent amount) of holiday

hours remaining in the work Year.

Holiday hours not used by the completion of the calendaryear shall be lost to the employee.

City of Marysville
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Employees who separate employment during the calendar year will be paid eight (8) hours

(or,'if ippropriate, ihe pro-rated equivalent amount) for each holiday occurring prior tolhe
itaie ot'sepiration, minus all holiday hours already subtracted from the holiday bank. lf an

employee has a debit in their holiday bank of more than eight (8) hours equivalent (or, if

appropriate, the pro-rated equivalent amount) for each holiday that has occurred prior to

tdit Oate of separation, the appropriate hourly equivalent shall be deducted from the

employee's final paycheck.

VACATIONSARTICLE 7

7.1

7.1.1

7.2

7.3

7.4

Employees shall accrue vacation leave in accordance with the following schedule, inclusive

of the floating holiday:

City of Marysville
2023-2025
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The vacation schedule set forth herein shall be used in determination of vacation leave

accrual for each employee commencing with their anniversary date of employment'

Each employee shall be entitled to carry over a maximum of two (2) years' vacation at.their

applicable annual rate into any calendar year. When the maximum vacation accrual has

been reached and the employee has excess accrual above the maximum, at no fault of the

employee, the employee'snitt be allowed to carry over the excess to be used within the

first six (6) months of the next calendar year.

Vacation Cash-out Upon Retirement - No employee shall receive compensation for unused
undredeighty(480)hoursatthetimeofretirement.Leave

of up to two huidred forty (240) hours shall be paid as regular wages at the employee's

regular straighttime houriy rate. Effective upon execution oj tlris Agreement by the Union

an-d tne Emptoyer, and upon establishment of a Health Reimbursement Arrangement,

leave in excess of two hundred forty (240) hours shall be deposited into the Heath

Reimbursement Arrangement plan, up to the maximum of four hundred eighty (480) hours.

Leave in excess of foui hundred eighty (480) hours shall be taken prior to retirement or be

forfeited.

Vacation leave shall not accrue during any leave without pay, but such leave shall not be

considered an interruption of consecutive years of employment for the purpose of

determining entitlemeni to additional vacation days under the schedule in Section 7'1.

ln the event a holiday falls within the employee's vacation period, it shall not be counted as

a day of vacation.

Years of Employment Hours Accrued Per Month
Total Days Accrued

During Anniversary Year

1st throuqh 2nd 7.33 11

3rd throuqh Sth 8.67 13

6rh 10.67 16

7th throuqh 8tn 11.34 17

9th throuqh 1Orh 12.67 19

'1 1th 14.00 21

12th throuqh 13th 14.67 22

14th through 151h 15.33 23

16th throuqh 17th 16.00 24

18th through 19th 16.67 25

20th and more 17.33 26

7.5



7.6

7.7

7.8

7.9

7.10

7.11

7.12

ARTICLE 8

8.1

Earned vacation leave may be taken at any time during a period of extended sickness after

exhaustion of accrued siik leave. \lVhen an employee has exhausted their sick leave

balance during the course of an absence due to illness or injury, the employee may, use

accrued vacaiion leave for the balance of the absence, subject to certification of the

condition by the employee's health care provider. Employees without sick leave as a result

of an extended illness may be permitted by the Employer the use of vacation for sick days

on a case-by-case basis.

New employees, upon being appointed to fulltime employment, shall accrue vacation

leave in accordance with theie provisions; provided however, such employee who leaves

the Employer's service prior to completion of six (6) months shall not be compensated for

any accrued vacation time.

An employee who fails to provide a two (2) week advance notification of intent to resign

shall forfeit their rights to earned vacation. The two (2) week notice may be waived by the

Chief Administrative Officer in situations that would make such notice by the employee

impossible.

Vacations shall be scheduled at such times as the Employer finds most suitable after

considering the wishes of the employee and the requirements of the department' The

Employer ivitt notity the employee in writing within five (5) days of receipt of the vacation

request.

Vacation Waiver - Employees who have given notice to the Employer's Human Resources

Cpartment of the intention to retire from tne City of Marysville may waive the accrual of

vacation during their final five (5) years of employment with the Employer, in whole or in

part, and uporisuch waiver, the Ehployer shall calculate the annual value of the waived

vacation, divide the amount by two thousand eighty (2,0S0) and this result shall be added

to the employee's hourlylmoninly compensation. Employees may make a waiver election

only during December for the following calendar year.

Regular parttime employees who work twenty (20) hours or more per week shall receive

vacition'benefits on a pro rata basis. For example, if a regular part-time employee normally

works twenty (20) hours per week and the department's normal work week is forty (40)

hours, tne ehployee shail receive 20l40ths, or fifty percent (50%), of the hourly accrual

received by a full-time emPloYee.

ln the event of an employee's death, all unused vacation will be paid out at one hundred

percent (100%) to the employee's estate.

LEAVES

Sick Leave - Each employee shall be entitled to receive accident or sick leave of one (1)

OaV for eacn month of emitoyment. Each employee may accumulate an unlimited amount

of iick leave during the calendar year, but may carry over only up to a maximum of one

thousand four hundred forty (1,44t1) hours of accident or sick leave per calendar year, with

any amounts exceeding one'thousand four hundred forty (1,440) hours on December 31st

delmed forfeited. An 5mployee who is unable to work for the reasons listed below shall

be entiled to full salary foreabh hour of missed work up to the total number of accumulated

hours of accident or sick leave:

City of Marysville
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8.1.1

8.1.2

(a) An absence resulting from an employee's own mental or physical illness, injury or

health condition; to alcommodate the employee's need for medical diagnosis, care or

treatment of a mental or physical illness, injury or health condition, or an employee's

need for preventive medical care;
(b) To allow ihe employee to provide care for a family member with a mental or physical

illness, injury oi health condition; care of a family member who needs medical

diagnosisjcjre or treatment for a mental or physical illness, injury or health condition;

or care for a family member who needs preventive medical care;

(c) When the employee's place of business has been closed by order of a public official

for any health-reiated reason, or when an employee's child's school or place of care

has been closed for such a reason, and;
(d) When the employee's need for leave qualifies for leave under Washington's Domestic

Violence Leave Act, RCW 49.76
(e) Solely for purposes of defining authorized sick leave usage under Section 8.1 , "family' 

mem-ber' snait include the following: (a) a child, including a biological, adopted or foster

child, step-child or a child to whom the employee stands in loco parentis, is a legal

guardian or is a de facto parent, regardless of age or dependency status; (b) a
6iological, adoptive, de facto or foster parent, step-parent or legal guardian of an

employee or an employee's spouse or registered domestic partner, or a person who

stobO in toco parentiswhen the employee was a minor child; (c) spouse; (d) registered

domestic partner; (e) grandparent; (f) grandchild; or (g) sibling.
(0 Employees in theii probationary period shall accrue one (1) day of sick leave for each

month'of employment. Employees shall be eligible to use sick leave after the

completion of ninety (90) days of employment.

prior to and within two (2) years of the employee's retirement from the City of Marys_ville,

an employee shall be'ailowed to convert unused sick leave to vacation days. Such

conversion shall be one (1) day of vacation for each four (4) days of unused sick leave

earned but not used in excess of sixty (60) days. Such leave shall be taken prior to

retirement and shall not, in any case, be paid on a cash basis.

The certificate of a physician and/or a written report concerning the need for sick leave may

be required by the Employer, and, if so required, shallbe supplied by the employee.in order

to quitity foi sick leave-with pay. Such medical verification may be requested by the

emf toyer after an employee has been absent for more than three (3) scheduled work days'

Whbnhedical verification is required by the Employer, an employee shall have ten (10)

calendar days, beginning on the date of the first sick leave absence, to obtain and provide

the verification. An emfloyee is subject to excusal from the requirement of providing

medical verification if th6 ehployee establishes an "unreasonable burden or expense," as

that phrase is defined by Washington State law, that cannot be adequately mitigated by

the Employer. Sick leave payments are conditional on the employee contacting.their

immediite supervisors and repbrting that they are sick or injured or need to use sick leave

for one of the reasons stated in Articte g.t. This condition may be met by leaving a

message with the immediate supervisor or lead person (unless circumstances make such

noti1caiion impossible) each day they are sick or injured to remain eligible for sick leave

payments. lf the employee is un-able io provide notice prior to the commencement of their

rejutar work period, then the employee should provide notice as soon as reasonably

poisibte thereafter. li necessary, the ehployee may designate another person (e.9., family

member, friend, co-worker) to provide notice on their behalf.

Washinoton State Paid Familv Medical Leave (PFML) - Eligible employees are covered

cW50A.o4.Eligibilityforleaveandbenefits,which
bLgan Janrlary 1,2020, is eJtaOtisned by Washington law and is therefore independent of

thii Agreement. 
'Premiums 

for benefits are established by law. Employees will pay the

approiriate premium as determined under RCW 50A.04.115. The Employer shall pay any

City of Marysville
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8.1.3

8.1 .3.1

8.1.4

8.2

8.3

8.4

8.5

remaining portion of the premium as required by law. Employees who are approved by the

State forl benefit under PFML will be permitted to use their accrued leave balance as a
"supplemental Benefit" to bring them to full base pay, in accordance with provisions

outlined by the State.

ln the event of an industrial accident an employee shall be eligible for salary continuation

which shall be computed at the difference between the State lndustrial lnsurance

compensation and the employee's actual salary for the period of their actual receipt of the

State lndustrial lnsurance compensation, up to a maximum of six (6) months. The six (6)

months shall include accumulated accident or sick leave under Section 8.1.

Liqht Duty - The Employer agrees to abide by the Americans with Disabilities Act, the

W6lnington State Law Against Discrimination and Employer policy regarding light duty.

Both paities agree that the Employer policy, as defined in this Section, relates to the policy

in place at the time of ratification.

Upon retirement or involuntary layoff, an employee may use sick leave earned but not used

in excess of forty-five (45) ddys by converting to cash the surplus on the basis of one (1)

day for four (4) 
-sick 

leave days (eight [B] hours) for the purpose of extending Article 9
(Health and Welfare) coverage.

Bereavement Leave - lf an employee covered by this Agreement suffers a death in the

Immed'bte familyhuch employee shall be allowed up to three (3) days' pay to attend.the

funeral. Leave shall be granted io the employee by the Employer with the approval of their

Supervisor. tf travel is iequired with the distance greater than one hundred eighty (180)

miles (one way), an additional two (2) paid days off shall be allowed to attend the funeral.

"lmmediate family" shall be defined as a spouse; domestic partner; children, step-children

and children-in-law; parents, current step-parents and parents-in-law; siblings and siblings-

in-law, and grandparents and grandchildren. Bereavement leave may be approve! by the

Chief Administrative Officer beyond the allotted days. For any days beyond the three (3)

original days, the employee may use compensatory time or vacation leave.

Jury Leave - Employees have a civil obligation to serve on a jury if called. During jury duty

or wnite appearing as a legally required witness in response to a subpoena or other

directive, emptoyees shall be ailowed authorized leave and will receive full pay from the

Employer. jury duty, witness fees and other Court payments, except those for travel

expenies, musi be turned over to the Employer. Employees released from jury service

when two (2) hours of their shift remain shall promptly contact their supervisor and rqport

in if instructed. Employees scheduled to work on shifts other than day shifts shall be

considered to be on day shift for the duration of jury duty.

Leave of Absence - A leave of absence may be granted to an employee upon approval by

the Chief Admintstrative Officer, preserving seniority status. Seniority shall not accrue

during any such leave of absence in excess of thirty (30) calendar days.

Benefits For Regular Part-Time Employees - Regular part-time employees who work

h/Vent@rweekshallreceivesickleave,bereavementleaveandjury
leave-pay on a pro rata basis, predicated on the average daily hours worked in the payroll

month the leave commences.

Familv and Medical Leave - Notwithstanding any provisions to the contrary that may be

contained elsewheie wttf'tn this Agreement, employees shall be eligible for family medical

leave in accordance with Federaliaw (FMLA), State leave laws and Employer Policy. For

additional information, refer to the FMLA posting found on the Employer bulletin boards in

each building. Additional information may also be found on the Washington State Office

of Labor and lndustries' website and the Employer's website. Employees shall be entitled

to up to twelve (12) weeks of job-protected leave during a rolling twelve (12) month period.

City of Marysville
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ARTICLE 9

9.1

9.1 .1

9.2

9.3

9.4

9.5

9.6

HEALTH AND WELFARE

Medical lnsurance - The Employer shall pay each month one hundred percent (100%o) of

the pre{Ttum necessary for tlre purchase of employee coverage and ninety percent (90%)

of the premium necessary for the purchase of dependent coverage under the Employer's

curreni health plans. The Employer agrees to bargain the impact of any plan changes with

the Union.

The Employer and the Union will establish a Health Reimbursement

ArrangemenWoluntary Employees Benefit Association plan (HRA/VEBA) that will be

fundel to pay or reimburse etigiOte out-of-pocket health-care costs and premiums_for the

employees, their spouses and qualified dependents. This HRA /EBA will allow funding

tnrdugh Article 7.3 vacation cash-outs and mandatory deductions from employees'wages.

Rules- regarding qualified contributions to the plan shall be as outlined by the chosen

provider ior tnii plan and the applicable lnternal Revenue Service regulations. ln no

instance wi1 an HRA /EBA contribution be permitted that triggers actual tax liability under

the "Cadillac tax" of the Affordable Care Act. The Employer will remit the amount deducted

to the qualified HRA /EBA plan on behalf of each employee. Each eligible employee is

required to participate in this program and deduct the amount agreed upon each year by a

vote of Union members.

lf an employee chooses not to cover their dependents under the medical plans, the

Employei wiil reimburse the employee fifty percent (50%) of.the Employer's cost pursuant

to the 
'Employer's 

"Dual Coverage 
-lr/edical 

lnsurance lncentive Program Policy," provided

the employee provides annual pioof that their dependents have coverage through another

employer's grouP health Plan.

Example: Dependent Coverage: $385.75 X 50% = $192'88 - Spouse

$179.20 X 50% = $ 89.60 - First Dependent

$154.70 X 50% = $ 77.35 - Second Dependent

The parties agree to discuss Employer/employee health and welfare contributions as a part

of the negotiation process for a successor Agreement.

Dental lnsurance - The Employer shall pay each month one.hundred percent (100%) of

the p,emtulr, necessary toi tne purchase of employee and dependent current dental

coverage. The parties will explore in Labor-Management Committee whether there are

alternative plans that may provide better coverage.

Vision lnsurance - The Employer shall pay each'month one hundred percent (100%) of the

premium rn-cessary for the furchase of employee and dependent coverage under the

Vision Service Plan.

Benefits for Reoular Part-Time Employees - The Employer shall pay each month one
necessary for the purchase of employee-only

medical and dental coverage for regular parttime employees who work twenty (20) hours

or more per week.

lndustrial lnsurance - The Employer shall pay for all e-mployees one hundred percent

(tbO'Z') of tfre prof tfre premium necessary for the purchlse of employee coverage-under the

Wasnington State lndustrial lnsurance Accident Fund, and fifty percent 
1qOV9) 

of the

premiuris necessary for the purchase of employee coverage under the Washington State

industrial lnsurance MedicalAid Fund and Supplemental Pension Fund.

City of Marysville
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9.8

ARTICLE 1O

10.1

Chanqes to lnsurance Coveraoe - During the term of this Agreement, the Employer has

the discretion to move from fully-insured to self-insured coverage, or vice versa, provided

employee benefit levels are not substantially altered. Should the Employer make such a
change, it will notify the Union and agrees to bargain any impacts on employee insurance

benefits.

PENSION

The bargaining unit shall determine with a vote of eligible members the amounts, if any,

that will be diverted from payroll increases into the Western Conference of Teamsters
pension Trust. The vote may be held annually. The Union will notify the Employer of the

amount to be made by payrolt diversion following the vote. Any contribution change will be

applied by the Employer effective the first of the month after thirty (30) days' notice is

received by the Employer from the Union.

Mechanics
EffectN,e as designated below, the Employer shall contribute the amount into the Western

Conference of Teamsters Pension Trust on account of each member of the bargaining unit

for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective Hourlv Contribution
O2lO1t2A22 Two dollars and zero cents ($2.00)

Parks and Public Works Departments
mployershallcontributetheamountintotheWestern

Conference of Teamsters Pension Trust on account of each member of the bargaining unit

for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective Hourlv Contribution
0110112012 One dollar and ten cents ($1.10)
O4tO1l2O19 One dollar and thirty-five cents ($1.35)

Police Department and Office-Clerical Emplovees ln.All Departments
eEmployershallcontributetheamountintotheWestern

Conference of Teamsters Pension Trust on account of each member of the bargaining unit

for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective Hourly Contribution
0110112002 Five cents ($0.OSP)

01lO1l2O21 One dollar and five cents ($1.05)

Solid Waste
Eff-ective as designated below, the Employer shall contribute the amount into the Western

Conference of Teamsters Pension Trust on account of each member of the bargaining unit

for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective Hourlv Contribution
O2tO1l2O22 Two dollars and zero cents ($2.00)

The total amounts due for each calendar month shall be remitted in a lump sum not later

than ten (10) days after the last business day of each month. The Employer agrees to abide

by such iutes a's may be established by the Trustees of said Trust Fund to facilitate the
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10.3

10.4

10.5

10.6

ARTICLE 11

11.1

11.1.1

determination of the hours for which contributions are due, the prompt and orderly

collection of such amounts and the accurate reporting and recording of such hours and

such amounts on account of each member of the bargaining unit. Failure to make all

payments herein provided for within the time specified shall be a breach of this Agreement.

probationary Employees - For regular employees working in the Parks and Public Works

@e,Mech-anicsandClericalemployeesservingaprobationary
p"iioO, the Employer will pay an hourly contribution rate of ten cents ($0.t01 during the

fro5ationary p6rio'0, but in nb case for a period longer than the first ninety (90) calendar

days from ine date of hire. lf and when this period is completed, the full standard

contribution rate shall aPPlY.

Notwithstanding any provision to the contrary that may be contained elsewhere within this

Agreement, tni gmptoyer shall pay the Teamsters Pension contribution set forth within

S6ction 10.1 on behalf of att empioyees performing bargaining-unit work; and for purposes

of this Section the bargaining unit shall be defined as follows:

All employees hired and/or performing work within the classifications of Appendix "A" shall

Oe inciudeO within the scope of the b-argaining unit. However, pension contributions shall

not be remitted on employees within the bargaining unit who are considered to be

temporary, seasonal, and/or casual employees.

No person or third-party beneficiary shall interpret this Agreement such that "field or

playground work" shall be considered bargaininq unit work regardless of the similarity of

woikl tools, supervision, or other characteiistic. The Union specifically and unequivocally

disclaims any work pe*ormed by seasonal field or summer recreation employees and

confirms that such work is not bargaining-unit work.

ln the case where there are payouts of accrued hours (vacation, compensatory time, or

sick leave), pension must be contributed on all hours, not to exceed an annual number of

two thousand eighty (2,080) hours as set forth in Section 10.1 '

ln the case where an employee within the bargaining unit goes on a leave without pay

status, pension contributions will not be remitted for hours that are in a non-paid status.
pension contributions will be remitted only for compensable hours during the leave status.

MISCELLANEOUS

Uniforms - When the Employer requires uniforms, employees shall wear the Employer-

frr.''rf'ed uniforms. ruew 6mptoyees shall be provided uniforms within thirty (30) days of

their start date.

The Employer will provide Police Department Clerical employees with the appropriate

uniform as follows:

City of Marysville
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3 irsPants*
4 eachShirts**
1 eachce Technician onCoat
1 eachBelt*
1 eachFleece Jacket*

.After initial issue items will be laced when worn out
rt may be substituted with one (1) work**At the employees' oPtion, one

Police man ent.le shi asa
(1) work shi



11.2

11.2.1

11.2.2

ln addition, Clerical employees shall receive an annual shoe allowance of seventy-five

dollars ($75.00) Evidence iechnicians shall receive an annual booVshoe allowance of one

hundred eighty dollars ($180.00)

The Police Department Clerical and Evidence Technician employees shall be entitled to

the same laundry service as other Police Department employees.

Boot Allowance - The Employer shall pay for the following amounts annually:

On an annual basis effective January 1 of each year, each eligible employee will be issued

a purchase order (PO) for the purchase of work boots of up to two hundred dollars ($200)

Effective upon the execution of this Agreement by the Union and the Employer, theannual

safety booUshoe allowance shall increase to two hundred fifty dollars ($250.00)' Eligible

Custodian employees will receive up to one hundred eighty dollars ($180.00) for a safety

booUshoe allowance. The Employer shall replace any work boots which were ruined in the

performance of duty. lf a replacement pair of boots is purchased by the Employer between
'trlovember 

1 and December 31, the employee is not eligible for the annual boot PO on

January 1 of the following year. The employee may be required to turn in worn work boots

to the Employer when replaced. Eligible new hires shall be provided a PO for the purchase

of work booti no later than one (1) week after date of hire. Should an employee be hired

between November 1 and December 31, the employee is not eligible for the annual boot

PO on January 1 the following Year.

The Employer shall provide employees with required uniforms and equipment to be used

in performance of Employer duties, as stated in the following sections.

The Employer shall provide each new Parks and Recreation employee with the required

uniform and equipment as follows:

Safety Boots" (as provided in Section 11.2)

3 pairsPants (denim)***

5 each (Self Serviced)Tee Shirts*

3 each (Self Serviced)Sweat Shirt*

3 pair (Self Serviced)Shorts (denim)**

Light Jacket.

1 eachHeavy Jacket*

1 eachHat*

1 eachFleece Skullcap*

l winterCoveralls*

as neededGloves*

1 setRain Gear*

Rubber Boots*

7 (Laundry service)Mechanic Coveralls"

*Replaced when worn out.

**Denim shorts shall be provided only for Maintenance Workers when performing their

specific jobs and shall be worn only with supervisory approval

rs of pants issued annually and then replaced when worn out."**Three (3) pai
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11.2.3

11.2.4

The Employer shall provide each new Public Works employee with the required uniform

and equipment as follows:

The Employer shall provide each new Custodian (anitorial) employee with the required

uniform and equipment as follows:

City of Marysville
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MechanicsPublic Works

Safety Boots* (as provided in Section 1 1.2)

11 (Laundry)3 pairsPants (denim)***

11 (Laundry)Shirts"

05 each (Self Serviced)Tee Shirts*

05 each (Self Serviced)Sweat Shirt*

03 pair (Self Serviced)Shorts (denim)**

3 (Laundry)Light Jacket*

1 each1 eachHeavy Jacket*

1 each1 eachHat*

1 each1 eachFleece Skull CaP*

7 (Laundry)0Coveralls*

as requiredas neededGloves
1 set1 setRain Gear"

Rubber Boots*

*Replaced when worn out.

duties.

ndaCollectorsReader rS WasteSolidon Meteforsha beInt**De shorts lym provided
obrtheion nwhe ISand hal worn specificngbentenMai Workers ly performianceuiB intd o

of issued an and then when worn out.**"Three

Safety Shoes/Boots. (as provided in Section 11.2)

3 pairsPants (denim/durable material)***
5 each (Self Serviced)Tee Shirts*
3 each (Self Serviced)Sweat Shirts*

Shorts (denim)*"

Light Jacket"
1 eachHat*
1 eachFleece Skull Cap*

Rubber Boots*
*Replaced when worn out.
**Denim shorts shall be provided for C when performing their specific jobs

with suand shall be worn on
ustodian workers

(3 pairs pants ly placed out.rnwhen wond eth renanissued ualnree***Th of



11.3

11.4

11.5

11.6

11.7

11.8

11.9

11.10

11.11

Maintenance of Standards - Terms or conditions of employment shall be maintained at not

@ardscontainedinordinanceswhichwereeffectiveonthedate
that this Agreerient became effective. Provided however, this Section does not preclude

the adoptijn of new ordinances after good-faith bargaining with the Union. No employee

shall suffer a reduction in wages solely as a result of this Agreement.

Education Reimbursement - Employees shall request in writing and provide necessary

@heEmployerforconsiderationofpriorapprovalf9rallcourSes
and seminars. Such requests snait Oi: submitted on forms supplied by the Employer and

shall require the approval of the Human Resources Manager. All courses and seminars

shall be subject to'approval by the Department Head or the Chief Administrative Officer'
payment or reimbursement shall only be made upon successful completion of the.course.

lf work time is used as course time, vacation leave will be debited for unsuccessful course

completion.

Chief Administrative Officer - Acts of this Agreement required of the Mayor or Chief

@beaccomplishedbyperSonStowhomtheMayororChief
Administrative Officer has delegated such authority to act.

Compliance - No violation of this Agreement shall be found when a grievance arises as a

restllt of the Employer's compliance with the Fair Labor Standards Act (FLSA).

Labor Manaqement Conference Committee - The Employer and the Union shall establish

aJointLabor-Mana@Committeewhichshallbecomprisedof
participants from bothihe Employer and the Union. The function of the Committee shall be

io 11"it periodically to discuss iisues of general interest and/or concern, as opposed to

individual complaints, for the purpose of establishing a harmonious working relationship

between the employees, the Employer and the Union. Either the Employer or the Union

r"y r"qr"rt a meeiing of the Committee. The party requesting the meeting shall do so in

writing listing the issuei they wish to discuss. This Committee shall not replace operational

safety- and staff meetingi. An additional function of the Joint Labor-Management

Conference Committee orLnother committee of Teamsters 763 bargaining-unit employees

shall be to participate in discussions regarding employee benefits and ways that benefits

can be improved or cost savings can be found.

Cross Traininq - The Employer and the Union agree to work on a cross training policy

during the life of the Collective Bargaining Agreement.

Technoloqv/GPS - The Employer and the Union agree to b_argain a Memorandum of

Undet€tanding related to the use of technology and/or GPS as related to employee

discipline and-performance evaluations within a reasonable time frame following execution

of this Agreement by the Union and the Employer.

Commercial Driver's License (CDL) Traininq - The Employer and Union agree to work on

a COL training policy during the life of this Agreement.

Route Biddino (Sanitation Department) - The Employer agrees that Solid Waste drivers

will be allowed at teast anruratty to niO in seniority order on their garbage routes. Routes

shall be established by management. Management maintains the ability to reassign routes

based on vacancies, ieave siiuations, training purposes and performance. The Employer

agrees to put any performance-related route reassignment in writing to the employee, with

an opportunity for the employee to correct the performance issue'

City of Marysville
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ARTICLE 12

12.1

ARTICLE 13

13.1

13.2

13.3

13.4

13.5

13.6

13.7

13.8

ARTICLE 14

14.1

NO STRIKE PROVISION

Nothing contained in this Agreement shall permit or be construed to grant an employee or

group 6t employees the right to strike or refuse to perform their prescribed duties.

EMPLOYER RIGHTS

The Employer has and shall retain the exclusive right to_ manage and direct the

performance of the Employer's services and the work force performing such service.

The Employer has and shall retain the exclusive right to determine issues of and to

determine the merits, necessity or organization of any service or activity conducted by the

Employer.

The Employer has and shall retain the exclusive right to determine and change the

facilities, metnods, means and personnel by which the Employer's operations are to be

conducted; to expand or diminish services and programs; to determine and change the

number of locations, relocations and types of operations and the processes and materials

to be employed.

The Employer has and shall retain the exclusive right to determine the size and

composiiion of the work force; to assign work to all of its employees in accordance with

requirements as determined by the Employer, and to establish work assignments and to

set work schedules in the best interests of the Employer.

The Employer has and shall retain the exclusive right to relieve employees from duty

because of lact of work or other non-disciplinary reasons; to discharge, suspend, or

otherwise discipline employees for proper cause; to determine position classifications; to

hire, transfer, 
'promote 

and demote its employees for non-disciplinary reasons; to

determine policies, procedures and standards for retention, selection, training and

promotion of emptoyees; to establish performance standards; to maintain the efficiency

and effectiveness oi governmental operations; to take any and all necessary actions to

carry out its missionsln emergencies; to exercise control and discretion over its services

andio maintain the economy desirable for the performance of the Employer's services'

Employee duties connected with Employer operations are not.necessarily specified in the

job'deicription and job descriptions shalInot limit the Employer's right to assign such duties

as the needs of the Employer may require'

Emergency work requiring a quick response for work of 
. 
short duration may be

accoriptished by appropriatety skilled and responsible employees of the Employer.
projecis requiring oiner inan emergency response, or of only a limited period of time to

remedy, shall bJaccomplished by personnel normally utilized for such purposes, unless

economy and efficiency indicate the need for an alternate solution.

lf requested by either party, renegotiation of an applicable Article during the term of this

Agreement snal resutt li feOerlystate legislation mandates implementation of new

piticies regarding specific issues covered Oylnis Agreement. The effective date of such a

renegotiat6d Arti6le shall be the date on which the parties agree to the revised Article.

DISCIPLINE AND DISCHARGE

The Employer without just cause shall not discipline an employee who has completed the

trial period. Disciplinary actions shall include written warning, suspension, demotion or

discharge. The Employer shall recognize the principle of progressive discipline in the

administration of employee discipline.
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14.2

14.2.1

14.3

ARTICLE 15

15.1

15.1.1

15.1.2

15.1 .3

Disciplinary action must be taken within thirty (30) calendar-days of thg. Employer's

completion of its investigation of the incident which is the basis for the disciplinary action.

The Employer must provide a general notice to the Union and affected employees upon

commencement of any investigition (except criminal) reasonably likely to lead to discipline'

The period of any investigation shall not exceed forty-five (45) days unless- the Employer

shall have provided noticJto the Union of an "Extended lnvestigation;" a confidential review

of the progress to date and a date certain for completion of the investigation. The forty-five

(aS) diy investigation period shall begin at such time as the Employer has a basis for

iommeircing anlnvestigation of the alleged misconduct of the employee. Should the Union

give notice-of objectio-n to an "Extended lnvestigation" at the time of notice from the

Emptoyer, such notice shall reserve to the Union all arguments regarding timeliness of the

emjrtoyer;s action in the event of a subsequent grievance under Article 15, Grievance

Procedure.

Written warnings shall not remain in effect for purposes for progressive discipline for a
perioO of moreihan twelve (12) months from the date of the notice. Any disciplinary.action

above a written warning shall not remain in effect for purposes of progressive disciplin-e for

a period of more than fventy-four (24) months from the date of the notice. A copy of any

disciplinary action notices shall be sent to the Union at the time it is issued to the employee.

GRIEVANCE PROCEDURE

A grievance shall be defined as an alleged violation of the express terms and conditions of

thii ngreement. Grievances shall Oe fiied in writing at the Step at which there is authority

to adjirdicate such grievance within thirty (30) days (ten [10] days for discipline) of the

"f 
f"g6C violation. lf iny such grievance arises it shall be processed in accordance with the

following procedure.

Steo 1 - A grievance shall first be presented informally by the affected employee and their

snoi-stewird (if the steward is requested to do so by the employee) to the employee's

immediate non-unit supervisor. The immediate supervisor shall make every effort to

resolve the grievance witnin fifteen (1S) days. lf the matter is not resolved to the satisfaction

of the empl5yee, it shatl be the employee's responsibility to notify the Union in writing of

ine grlevahce before the thirty (30) day-period expires (the preferred method is to have the

shofi steward fax the grievante to the-Union). The _Union shallnotify Human Resources of

tne'grievance withiniorty-five (4S1i6"tr of the alleged violation or the matter shall be

considered untimely and dead.

Step 2 - The written grievance shall set forth the facts and the remedy requested. The

OiffinlOepartment director shall convene a meeting within fifteen (15) days with the

Union Representative and the employee. The Division/Department Director shall give a

written response to the Union within fiiteen (15) days after the grievance meeting.

Step 3 - lf the grievance is not resolved at Step 2, the Union shall have the right to submit

thE-grievance t]o tne Chief Administrative otficer, who shallconvene a meeting within fifteen

(tsidays with the Union Representative and Employer representatives, as deemed

neiessiry by the Employer. The Chief Administrative Officer shall give a written response

to the Union within fifteen (15) days after the grievance meeting'

step 4 - lf the matter is not resolved at step 3, then upon m.utual agreeme_nt the parties

nrailubmit the issue to non-binding mediation. The partles shall use a mediator provided

OV in" Federat Mediation and Conliliation Service (FMCS) in Seattle, WA. The parties

recognize that mediation is a voluntary process and that all discussions in mediation, if

unsu-ccessful, shall be considered off the record for the purpose of arbitration and deemed

not relevant. Should the parties reach a resolution from mediation, the resolution shall be

reduced to writing, signed and considered final and binding'
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15.1.5

15.2

15.2.1

15.3

15.4

15.5

15.6

ARTICLE 16

16.1

ARTICLE 17

17.1

Step 5 - lf the grievance is not resolved at Step 4, or through the use of mediation, the

Unl6n shall have the right to submit the grievance to arbitration. The demand for arbitration

shall be submitted to t-he Chief Adminisirative Officer within fifteen (15) days of receipt by

the Union of the Step4 response orfifteen (15) days after mediation was unsuccessfully

attempted.

The Employer and the Union shall promptly after receipt of a demand for arbitration select

an arbitiator to hear the dispute. lf the Employer and the Union are not able to agree upon

an arbitrator within three (i) working days after receipt of the demand for arbitration, the

Union may request a list of'eleven (tt; arbitrators from FMCS or, by mutual agreement,

the pubticEmployment Relations Commission (PERC). After receipt of the list, th.e parties

shall alternatety itrit<e names of arbitrators until only one (1) name remains who, upon

hearing the dispute, shall render a decision which shall be final and binding upon all parties.

The arbitrator shall have no power to change, alter, detract from or add to the provisions

of this Agreement, but shall 
'have 

the powel only to apply and interpret the provisions of

this Agreement in reaching a decision.

Nothing prevents an employee from seeking assistance from the Union or the Union from

furnishing such assistance at any stage of the grievance procedure.

The expense of the arbitrator, the cost of any hearing room and the cost of a short-hand

reporter required by the arbitrator, unless such are paid by the State of Washington, shall

be borne equally by the Employer and the Union.

The Union and Employer shall each have the privilege of making an opening statement,

either oral or typewiitten. The Union and Employer must be accorded a fair and reasonable

opportunity to'be heard; to present evidence, both documentary and oral, including

aifiOavits by their representative or by others; and afforded liberal examination and cross-

examination privileges in order to fiitty and accurately develop the facts. The Employer

shall, when ieasonably requested and when practical, make employees available as

witnesses without tossbf pay. Witnesses shall be free of restraint, interference, coercion,

discrimination or reprisat. fne arbitrator may, from time to time, provide reasonable

continuances and postponements of the hearing(s) as deemed appropriate or as the

parties may agree.

The foregoing time elements may be extended by mutual agreement of the parties.

SAVINGS CLAUSE

It is the intention of the parties to comply with all applicable laws and they believe that each

and every part of this Agreement is lawful. All provisions of this Agreement shall be

complied with unless any-provisions shall be declared invalid or inoperative by a court of

final jurisdiction; providei however, any such findings shall have no effect whatsoever on

the remainder of this Agreement. ln such event either party may request renegotiation of

such invalid provisions ior the purpose of adequate and lawful replacement'

EMPLOYER VEHICLES

The Employer shall provide Employer vehicles to court clerks and any other employees

who in the performance of their job iuties and responsibilities are required to travel to jails'

hearings and courts outside of the City limits.
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ARTICLE 18

18.1

18.1.2

ARTICLE 19

19.1

EQUIPMENT. VEHICLES AND CONDITIONS

The Employer shall not require employees to take out on the streets or highways any

vehicle, or use any type of equipment, tirat is not in a safe operating condition or equipped

with the safety appliances prescribed by law.

The Employer will provide seasonal/temporary maintenance employees in Parks and

public Woris with access to rain gear, rubber boots (including steel-toed rubber boots),

,nJ iny other safety-required equipment, with the exception of steel-toed work boots,

which employees must purchase on their own.

DURATION

Except for those provisions that indicate otherwise, this Agreement shall be effective

January 01,2023, and shall remain in full force and effect through December 31,2025 and

shall remain in effect during the course of negotiations on a successor Agreement.

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL
EMPLOYEES AND DRIVERS LOCAL UNION
NO. 763, affiliated with the lnternational
Brotherhood of Teamsters

By
Chad Baker
Secretary-Treasurer

Date I l- z t-23

CITY OF MARYSVILLE, WASHINGTON

nng

z

\

By

Date
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APPENDIX ''A''
to the

AGREEMENT
by and between

CITY OF MARYSVILLE, WASHINGTON
and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO. 763

(Representing Employees of the City of Marysville)

January 01,2023 through December 31'2025

TH;S AppENDtX is supptemental to the AGREEMENT by and between the CITY OF MARYSVILLE,

WASHINGTON, hereinaiter referred to as the Employer, and PUBLIC, PROFESSIONAL & OFFICE-

CLER|CAL EMPLOYEES AND DRIVERS LOCAL UNTON NO. 763, affiliated with the lnternational

Brotherhood of Teamsters, hereinafter referred to as the Union'

A.1

A.2

A.3

Effective January 1,2023, the Waste Water Treatment Plant (VlAffTP) Lead will re-ceive a

one and one-hali percent (1.5%) pay premium for obtaining a \AMTP Group lll certification,

which is a minimum job qualification. Payment of this premium shall be paid after the

incumbent earns the certification. The parties agree that the 2016 \ /WTP MOU is

rescinded.

The parties agree to add the following pay rates for seasonal/temporary maintenance

employees in Parks and Public Works:

AT HIRE YEAR 2 YEAR 3

$21.00 $22.00 $23.00

Years are calculated from the original date of hire.

Effective January 01,2023, the annual and hourly rates of pay shall be increased by a five

and one-half per-cent (5.5%) COLA adjustment retroactive for all bargaining-unit employees

actively on the payrott at the time of execution of this Agreement by the Union and the

Employer, but including those employees who separated from the Employer by retirement

since January 01,2023.

Along with the wage increase in this Section, the scale structure changes. The former Step

t hai been deleted from the scale. The former Step 2 is now Step 1 and the scale goes

from nine (9) to eight (8) Steps. ln making this change, any employee curre-ntly^o-n 
^Step 

1

of the former scate wiit move onto the new Step 1, retroactive to January 01, 2023. This

does not alter an employee's anniversary date for the purposes of Step advancement. All

other employees in tornier Steps 2 through 9 shall remain at the same rate of pay (which

will be increased by five and one-half percent [5.5%l), but their former Steps shall be

renumbered. Former Step 9, the Merit Step, is now Step 8; former Step 8 is now Step 7

and so on and so forth. The following constitutes the annual and hourly rates of pay for

each pay grade for those classifications covered by this Agreement:
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CITY OF MARYSVILLE
TEAMSTERS PAY GRID
January 01,2023 with 5.5% COLA adjustment

$57.585 $59,025s54.545 $56.1 81s51 .413 $52.956s48.462 $49.916I uzoCustodian
$28.38I
s70.830

$26.22I
s65,453 $69.1 03

$27.69I
$61,696

$24.72I
$58,1 55

$23.30I
u25 s67.417

$27.0'lI
s63.547

$25.46I$24.00I
$59.899

$34.05s32.41 $33.22s30.55 s31.47$28.80 $29.66$27.96Tech I

nance Tech I

Custodian

381 11

$35.22 1$33.36 $34.36s31 .44 $32.38s29.64 $30.53Accountino Tech - Utilitv Billinq I

179

P
PW

086749u35

Assistant

Process

Storm/Sewer
Locator

$37.11 $38.03$34.98 $36.02$32.97 $33.96$32.01ntctan

re

1855I

Worker ll
Tech

Evidence S

Traffic

Maintenance
Tech ll

Parks
Police Public
Police Records

Waste Tech ll

Tech ll
Associate

s40.31s38.1 9 $39.33s35.99 $37.07s33.93 $34.95Parks I

611

list

Tech

I

048398
Connection Control

inistrative
Admi

\AM/TP

Police

Senior
Senior

$42.33s40.1 0 $41.30s37.79 $38.93$35.62 $36.69Parks Maintenance Lead I I
Police Records

Maintenance
Lead I

Tech llWater
il
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s94.211 $96,566$89.236 $91 ,913$84.1 1 4 $86,637$79.285 $81,6641,,-Facilities Maintenance
Journevman

191.65

Lead ll

Tech ll

.43.26

il

T

Lead I

Lead ll

I ndustrial Waste/Pretreatment

\AM/TP
Water
Con

Parks
Streets Ma
Storm/Sewer

Waste Lead ll

s48.46 $49.68$45.91 $47.28s43.27 $44.57$40.79 s42.01
Traffic Control Systems

Tech

util

Construction
rations

Lead
ance Lead

s Lead

4.4

CITY OF MARYSVILLE
TEAMSTERS PAY GRID
January 01,2024 with 5% COLA adjustment

Effective January 01,2024, the annual and hourly rates of pay shall be increased by a five

percent (5%) COLA adjustment. The following constitutes the annual and hourly rates of

pay for each'pay grade for those classifications covered by this Agreement:

$61.976$58.990 $60,464$55.604 $57.272952.412 $53.984$50.885I uzoCustodian
$29.80I

s74.372s70.788

$28.36I $29.07I
$72,558$68,726

$27.s3I$25.20I
$62.894 $64,781

$25.95I
$66,724

$26.73I
$61.063

$24.46I
Customer Service

$35.76$34.03 $34.88$33.04$31.14 $32.08$29.36 $30.24Tech IParks M
Tech I

911Tech - 728726 668u30Accounti

Custodian
Streets

$36.07 $36.98$34.00 $35.02$32.05 $33.01$31 .1 2Accountino Tech - Utilitv Billinq I
ram S

Pu

ministrative
Tech I
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$85.1 40$81 .038 $83,064s76.386 $78,678s72.002 $74.162u35Process
s39.93 $40.93$37.83 $38.96s34.62 $35.65 $36.72$33.61

398,|
099

il

r ll

Tech
ilSolid Waste

Streets
Storm/Sewer
Traffic Maintenance
Traffic Control

Police Public Disclosure

AssociateParks
Tech llParks

s42.33$40.1 0 $41.30$37.79 $38.93$35.62 $36.69Parks
AdministrativePlan

71803

Police Administrative

Cross Connection

\AM/TP

Tech
Tech

Tech I

$44.45s42.10 $43.36$39.68 $40.87$37.41 $38.53Lead I

747

Lead

ntenance
509u50Jou

't01 394

Water rations Tech
Tech ll

Water

Storm/Sewer Lead I

Streets M
Police

$47.56 75s45.05 $46.40s42.46 $43.74$40.02 $41.22
lndustrial Waste/Pretreatment
Technician
Mechanic

ilParks

Solid Waste
\AM/TP

intenance Tech ll

Lead I

Streets Maintenance Tech
Lead ll
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s108.492s't 00.257 $103.264 $105,846s94.502 $97.337$89.077 $91.749Mechanic Lead ll I u55

$50.89 $52.1 6$48.20 $49.65s44.11 $45.43 $46.80$42.83
Senior Traffic Control Systems
Tech

Lead ll
Lead ll

Water
\AM/TP M
\AM/TP

Electrician

A.5

A.6

4,7

A.7.1

Effective January 01,2025, the annual and hourly rates of pay in Section A.4 shall be

increased Oy on-e hundred percent (1OO%) of the percentage increase set forth in the

Consumer irice lndex for Urban Wage Earners and Clerical Workers (CP|-W, All ltems

Revised Series (1982-84=100), for the Seattle-Tacoma-Bellevue Area for the period from

June 2023 to June 2024, as is published by the Bureau of Labor Statistics, U.S. Department

of Labor, with a minimum increase of two and one-half percent (2.5Yo) and a maximum

increase of three and one-half percent (3.5%)'

prior Work Experience - New employees may be given credit for prior work experience in

@.Suchexperiencesmayqualifytheemployeetostartatan
advanced-Step, up to Step 4, of the appropriate classification, with an additionaladjustment
up to and inciuding Step 5 as the maximum, conditioned upon successful completion of

the probationary p6riod. For example, a qualified lateral employee may be hired at 
-Step 

4

as ti"re starting ialary, and then be increased to Step 5 upon completing the probationary

period. lf thJ Empl6yer is unable to hire a qualified candidate for a position at or below

btep a and it needs to address a Pay Step greater than 4, the Employer shall meet, confer

and' bargain with the Union over the position and Pay Step before hiring a candidate to fill

the posiiion. Employees who have performed bargaining unit work within the prior twelve

(12) months shail receive credit for such time worked in determining the employees' initial

bte'p as a regular employee, provided such work is comparable to the current position.

Length of seriice for fringe benefits shall begin with the date of hire as a regular employee.

Step Advancement - Advancement to Step 5 shall occur after twelve (12) months in the

preced'11g Stepienial of an advancement to Step 8 Merit Step for inadequate

performa-nce may be authorized by the Department Director, provided that the employee

so affected is served with written notification in advance outlining the reasons. Retention

of a Merit Step may be conditioned upon continued satisfactory performance and

participating mahCatoiy in-service training opportunities provided by the Employer, unless

excused by the Department Director or their designee.

The Employer has a process of annual employee evaluations. During an employee's

annual evaluation if the obtaining of or retention of Merit Step 8 is in doubt, the Supervisor

will advise the employee of the ieasons why they may not receive or continue to receive

merit pay and what attion may be necessary on the part of the employee to correct their

deficieniies. lf during any yeai an employee's performance should jeopardize retention of

merit pay, the employee witt Oe counseled on what action may be necessary on the part of

the empioyee and piovided thirty (30) days to take the necessary action.
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4.8

4.9

A.10

A.11

4.12

A,13

A.14

A.15

promotion - An employee who is promoted from one classification to another shall be

placed int" not less inan tne lowest pay Step of the higher classification which still provides

ior an increased rate of pay higher than currently being received by the employee prior to

the promotion; provided howevrer, in no event shall the increase be less than two and one-

half percent (2.5Yo) above the rate of the former position.

Lonqevitv Pay - The following shall be the longevity pay for employees covered by this

Agreementlncreases shall become effective with the employee's anniversary date of

eirployment and upon completion of an employee's fifth (Sth) year of service.

05 -10 years
1 1-15 years
16 - 20 years
21 and over

$70.00 per month
$95.00 per month

$120.00 per month
$170.00 per month

Hiqher Classification: An employee who has been assigned by management to act in a

temporary capady in a highei classification shall be paid at a Step in the higher

classificaiion inat stitt provides a minimum increase of five percent (5.0%) over the

employee's regular rate of pay, provided, however, the employee has worked at least three

(3)'snifis and6ne (1) houi in such capacity, which shall be paid retroactively to the first

hour of work in tne higner classification. lf no assignment has been made by management

the most senior employee shall be assigned and receive the higher pay.

Lead position - tn the event the Employer establishes a Lead position(s), the Employer and

Un'ton shalimeet to establish the appropriate pay grade for such position'

The Employer agrees to give seasonal/temporary maintenance employees in Parks and
public Works whb have p-erformed satisfactorily and competently from the previous year

the first right of refusai for seasonal positions available the following year. Former

seasonal/temporary maintenance employees in Parks and Public Works will receive offers

in order based on the number of hours worked in the previous season and performance.

The Employer's hiring practices will remain as they historically have - the Employer will

hire seasonal/temporary maintenance employees in Parks and Public Works based on

need, primarily for the period of March through October. The Employer, however, reserves

tne rignt to hire and manage the workforce based on operational needs throughout the

year. The Employer will not terminate or decline to bring back in subsequent seasons a

seasonal/temporary maintenance employee in Parks and Public Works based solely on

that employee reaihing the three hundred forty-seven (347) hour threshold and/or higher

p"y scai". The Employer may hire seasonal/temporary maintenance employees in Parks

anit puOtic Works with ihe expectation that they will not work more than one thousand two

hundred (1,200) hours in a twelve (12) month period.

The Employer agrees that seasonal/temporary maintenance-employees in Parks 
_and

public Woris are to be used to supplement the full-time work force, not supplant it. The

Employer agrees that the type of work assignments performed by seasonal/temporary

maintenance employees in Parks and Public Works will remain status quo.

The Union agrees that the initial fee for seasonal/temporary maintenance employees in

Parks and puOtic Works will be spread evenly over four (4) months'

The Employer and the Union agree to use a twelve (12) month period, rolling backwards,

in determining whether a seasonal/temporary maintenance employee in Parks and Public

Works has cr6ssed the threshold of three hundred forty-seven (347) hours or one thousand

two hundred (1,200) hours. The Employer and the Union agree that the first twelve (12)
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A.17

A.18

month rolling period will begin on June 1,2016, and that hours worked by any

seasonal/temporary maintenance employee in Parks and Public Works prior to J-u1e 1,

2016, will not'couni toward any threshold for crossing three hundred forty-seven (347) or

one thousand two hundred (1,200) hours.

Both parties agree to meet and begin bargaining six (6) months prior to the expiration of

the collective bargaining Agreement.

The parties agree to review and discuss in the Labor-Management Conference Committee

wheiher the iollowing classifications warrant additional compensation or reclassification

based on an objectiie market analysis: Senior Accounting Technician; all Waste Water

classifications; Water Quality SpecialisUCross Connection Specialist and Police

Admin istrative SPecialist.

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL
EMPLOYEES AND DRIVERS LOCAL UNION

NO. 763, affiliated with the lnternational
Brotherhood of Teamsters

Chad Baker
Secretary-Treasurer

Date I t-2 /-23

CIry OF MARYSVILLE, WASHINGTON

Jon N

L

By By

Date
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APPENDIX "Z'
to the

AGREEMENT
by and between

CITY OF MARYSVILLE, WASHINGTON
and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO, 763

(Representing Employees of the City of Marysville)

January 1,2023 through December 31,2025

CITY OF MARYSVILLE DEPARTMENTS/DIVISIONS

1) FINANCE
Accounting
Utility Billing

City Clerk

PARKS AND RECREATION
Athletics
Recreation
Parks

r Administration

PUBLIC WORKS
Public Works Ad ministration
Engineering and Development Services

Transportation and Parks Maintenance

o Streets

. Traffic

. Parks Maintenance
Public Works Services

o Fleet
o Facilities
r Custodial
o Solid Waste

Util ities-Water Operations
o UtilitiesConstruction
o Water Operations
o Water Quality

Utilities-Water Resources
o \AMTP Maintenance
. \AMTP Operations
o Meter

Uti I ities-Storm/Sewer
. Surface Water
. Storm/Sewer

2l

3)

City of Marysville
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4l POLICE
Police Clerical

. Evidence/Property

. Records
r Administration

COMMUNITY DEVELOPMENT
Planning and Building

COURT

INFORMATION SERVICES

5)

6)

7l
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MEMORANDUM OF UNDERSTANDING
to the

AGREEMENT
by and between

CITY OF MARYSVILLE, WASHINGTON
and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO. 763

(Representing Employees of the City of Marysville)

January 01,2023 through December 31,2025

TH;S MEMORANDUM OF UNDERSTANDING is by and between the CITY OF MARYSVILLE,
WASHINGTON, hereinafter referred to as the Employer, and PUBLIC, PROFESSIONAL & OFFICE-
CLERTCAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, affiliated with the lnternational
Brotherhood of Teamsters, hereinafter referred to as the Union.

On December 21,2023, the bargaining unit held a vote on increasing the payroll diversion to the Western
Conference of Teamsters Pension Trust on behalf of the Mechanics as follows:

ARTICLE 1O PENSION

10.1 The bargaining unit shall determine with a vote of eligible members the amounts, if any,
that will be diverted from payroll increases into the Western Conference of Teamsters
Pension Trust. The vote may be held annually. The Union will notify the Employer of the
amount to be made by payroll diversion following the vote. Any contribution change will be

applied by the Employer effective the first of the month after thirty (30) days' notice is
received by the Employer from the Union.

Mechanics
Effective as designated below, the Employer shall contribute the amount into the Western
Conference of Teamsters Pension Trust on account of each member of the bargaining unit
for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective
02t01t2022
02t01t2024

Hourly Contribution
Two dollars and zero cents ($2.00)
Two dollars and fifty cents ($2.50)

Parks and Public Works Departments
Effective as designated below, the Employer shall contribute the amount into the Western
Conference of Teamsters Pension Trust on account of each member of the bargaining unit
for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective Hourly Contribution
0110112012 One dollar and ten cents ($1.10)
04t0112019 One dollar and thirty-five cents ($1.eS1

Police Department and Office-Clerical Emplovees ln All Departments
ftteCtive as designated below, the Employer shall contribute the amount into the Western

Conference of Teamsters Pension Trust on account of each member of the bargaining unit

for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

1



10.2

10.3

10.4

10.5

Effective
01t0112002
01t01t2021

Hourly Contribution
Five cents ($0.0S61
One dollar and five cents ($1.05)

Solid Waste
EffectNre as designated below, the Employer shall contribute the amount into the Western

Conference of Teamsters Pension Trust on account of each member of the bargaining unit

for each compensable hour, up to a maximum of two thousand eighty (2,080) hours per

calendar year.

Effective Hourly Contribution
0210112022 Two dollars and zero cents ($2.00)

The total amounts due for each calendar month shall be remitted in a lump sum not later

than ten (10) days after the last business day of each month. The Employer agrees to abide
by such rules as may be established by the Trustees of said Trust Fund to facilitate the

dbtermination of the hours for which contributions are due, the prompt and orderly

collection of such amounts and the accurate reporting and recording of such hours and

such amounts on account of each member of the bargaining unit. Failure to make all
payments herein provided for within the time specified shall be a breach of this Agreement.

probationary Emplovees - For regular employees working in the Parks and Public Works
Department, Solid Waste, Mechanics and Clerical employees serving a probationary

peiiod, the Employer will pay an hourly contribution rate of ten cents ($0.10) during the
probationary period, but in no case for a period longer than the first ninety (90) calendar
days from ine date of hire. lf and when this period is completed, the full standard

contribution rate shall aPPlY.

Notwithstanding any provision to the contrary that may be contained elsewhere within this

Agreement, the Employer shall pay the Teamsters Pension contribution set forth within

Section 10.1 on behalf of all employees performing bargaining-unit work; and for purposes

of this Section the bargaining unit shall be defined as follows:

All employees hired and/or performing work within the classifications of Appendix "A" shall

ne inciuded within the scope of the bargaining unit. However, pension contributions shall

not be remitted on employees within the bargaining unit who are considered to be

temporary, seasonal, and/or casual employees.

No person or third-party beneficiary shall interpret this Agreement such that "field or
playground work" shall be considered bargaining unit work regardless of the similarity of

woi1] toots, supervision, or other characteristic. The Union specifically and unequivocally

disclaims any work performed by seasonal field or summer recreation employees and

confirms that such work is not bargaining-unit work.

ln the case where there are payouts of accrued hours (vacation, compensatory time, or

sick leave), pension must be contributed on all hours, not to exceed an annual number of

two thousand eighty (2,080) hours as set forth in Section 10.1 .

ln the case where an employee within the bargaining unit goes on a leave without pay

status, pension contributions will not be remitted for hours that are in a non-paid status.

Pension contributions will be remitted only for compensable hours during the leave status.
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PUBLIC, PROFESSIONAL & OFFICE.
CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO. 763, affiliated with the
lnternational of Teamsters

By
Chad , Secretary-Treasurer

Date /-Ll al

CITY OF MARYSVILLE, WASHINGTON

nng, M
By

Date
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