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MISSION STATEMENT
Our team is committed to providing outstanding service in partnership with our
community to enhance our City’s safety, growth and livability.

VISION STATEMENT
“Service with Honor”

Core Values
Accountability - We value the trust that has been placed in us by those we are
sworn to serve and are committed to holding ourselves to a
higher standard to continually earn their respect.
Courage - We recognize the hazards inherent in our profession and we shall not
hesitate to step forward and protect those who cannot protect themselves - "Not the absence of fear but rather the mastery of it"
Leadership - As our guiding principle, we commit to empowering others by
providing purpose, direction, motivation, and opportunity while
striving to accomplish our mission and improving the organization.
Integrity - We are dedicated to maintaining the highest professional and ethical
standards by embracing the principles of honesty, trust, and respect.
Professionalism - We do not waiver from the path of our obligations; serving
others by protecting life, rights, and property while obeying
and enforcing the law without bias or prejudice.
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A Message
from the

Mayor
The Marysville Police Department has built a reputation of excellence with motivated, driven and
compassionate law enforcement work, and 2021 was no exception to that standard of quality.

Our police department has seen plenty of change over the last year, especially when it comes to legislation
at the state level. In the midst of those changes and challenges, I have seen members of MPD not only
adapt and comply, but excel in their response to the needs of the Marysville community. I am so proud of
the integrity and transparency that has been shown by our officers as they work to keep our city safe. The
department has shown a commitment to Marysville residents in all aspects of the job, from patrolling the
streets and actively preventing crime to engaging in community events and spending time with our
community members.

As mayor, I am fully invested in supporting our first responders and ensuring that they are in the best
position possible to serve and protect our citizens. We are diligently focused on hiring more quality officers
and taking every step possible to assist our law enforcement teams in doing their work safely and
efficiently. Your senior leadership team of Chief Erik Scairpon, Assistant Chief Jim Lawless, and our
Command Staff are cohesively accomplishing department objectives and goals to further enhance MPD as
a pillar in our community. Fighting and preventing crime remains a top priority for our city, and I am proud
of the work our police department is doing to ensure that Marysville is a safe place to live, work and play.

As a city, Marysville has so much to look forward to in the coming months. The new civic campus is in the
final stages of construction, offering an improved, modernized, well-equipped facility for our officers to do
what they do best: help this community thrive.

Thank you MPD for your bravery, sacrifice and service.
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Welcome
from the

CHIEF
I am honored to continue serving this Marysville community as your Police Chief.
Over the past year, we focused on continuing to drive down crime rates in our community, revising our policies and
procedures, and improving officer safety and staff recruitment. It turned out to be a challenging year for our community
and law enforcement across the State and Nation. We worked proactively to adapt our practices to conform with new
law enforcement legislation that went into effect in July of 2021. We met these changes with new policies in place that
were compliant with these changes a month in advance; your department led the way while working within the
constraints of the new environment for policing. We also created a winning staff recruitment strategy that is paying off
this year with officers coming out of training and into service to the community.
Significant accomplishments from 2021 I'd like to share
with you:


In June of 2021, we achieved certification from
the CJTC that all of our operations staff have
received their required crisis intervention training.
We are currently prioritizing patrol tactics training
as our next training priority.



We've increased police transparency through
participating in the FBI's national force reporting
structure and enhancing our professional
standards practices.



We successfully completed a pilot program for
body-worn cameras with the focus of increasing
transparency within police interactions, leading to
the launch of the full program in 2022.



We've established a new policy manual available
to the public. The manual includes a biased
policing policy, addresses potential impeachment
disclosure, and consists of a policy and procedure
addressing hate crimes.



We increased our lifesaving capability by adding
twenty-seven AEDs to patrol vehicles. Adding this
equipment allows us the opportunity to save a life
in conjunction with the fire department's firstresponse capability during a cardiac arrest event.



We serve as the host agency for the collaborative
$262,500 grant funding for embedded mental
health crisis responders in Marysville, Tulalip,
Arlington, and Lake Stevens. We continue to be
grateful to the State and WASPC for awarding this
grant to our region.

One of our key strategies to this continued success is our
commitment to you, the community. We pledge that if
you call for police service, we will respond and assess how
we can best contribute to positive solutions to community
problems. During the legislative off-season, we've been
working with our state lawmakers to educate them on
impacts to community safety stemming from legislative
changes. Read the WASPC pre-session statement to
understand what's essential for community security and
our outlook on police reform in Washington State.
The support from the community continues to be strong,
and the entire municipal staff looks forward to welcoming
the community to your new police station when we open
the new civic campus in 2022. The policy work that we will
be doing this year, and next year, will position us to seek
agency accreditation once we move into our new facility.
Your department is working diligently to modernize policy
and practices to prepare for Washington State
accreditation.

We'll continue to remain responsive to our Community
and stakeholders and are focused on providing
professional policing services you can rely upon. We
welcome your compliments and complaints. Thank you for
the trust you continue to place in us to serve your
community.
Yours in service,

Chief Erik Scairpon
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Halloween Drive-Thru

Tip-A-Cop

Community
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Marysville Police Divisions
OPERATIONS & SPECIAL OPERATIONS Division
Operations Division officers are the City of Marysville’s most visible first responders. This division deploys uniformed
patrol officers twenty-four hours a day, utilizing varied shifts to address all city emergency calls. They respond to
emergencies, alarms, enforce traffic laws, and proactively partner with our citizens to reduce crime and improve
quality of life. Also included in operations are School Resource Officers, Code Enforcement, Park Rangers, and MHPs.

ADMINISTRATIVE BUREAU
The Administrative Division provides customer service for citizens, and administrative support for the police department on a continuous basis, being open 24 hours a day, 7 days a week, 365 days per year. The division acts as a community resource center, ranging from assisting with locating local resources to providing call-out services for public
works and streets for the City. It also assists the public with obtaining police reports and providing appropriate disclosure and dissemination of such public records. The Administrative Division also provides information to various divisions and teams within the police department such as: Patrol, Investigations, Property Crimes, and Auto Theft Task
Force. Our evidence team helps support the forensic and investigative work our officers do and curates over 20,000
items of evidence. The Administrative Bureau also includes our custody operation, operating our 24-hour municipal
jail.

Investigations Division
The Marysville Police Department Investigations Division works to serve citizens and actively fight crime through
comprehensive and thorough investigations, victim’s assistance, and crime prevention efforts. The division is comprised of an Investigations Commander, Two Detective Sergeants, and seven detectives. In the Division, detectives
from each of the various areas are under a single command to ensure rapid response to emerging crimes and quality
of life issues.
Marysville Police Department Investigations Division works closely with Marysville Police Department Crime Analysts
to collect and review real-time information and data regarding crime trends, arrests, and patterns of criminal activity.

2,430 2021 Calls for service 64,355
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Calls for service

73

K-9 Deployments

Average response time: 9 minutes 5 seconds

Marysville 2021 highlights:


Calls for service: 64, 335



Officer-initiated calls for service: 38% with more than 1/3 of
the calls being officer-initiated
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Arrests: 2,430



Cases: 5,797



Citations: 4,693
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Patrol Division
The Patrol Division is divided into five districts, or beats, and is the most visible unit of the MPD. These highly trained
officers handle day-to-day calls for service, emergencies, and most preliminary criminal investigations. This division
deploys uniformed patrol officers twenty-four hours a day utilizing varied shifts to address all city emergency calls.
Our patrol officers are committed to upholding the department’s values of accountability, courage, leadership,
integrity, and professionalism while protecting our citizens from harm. They respond to emergencies, alarms, enforce
traffic laws, and proactively partner with our citizens to reduce crime and improve quality of life.

K-9 UNIT

Tactical Response UNIT

“Marysville K-9s will serve the community for a
few kind words and a pat on the head.”
The Marysville K-9 Unit was established in 2002
through generous community donations that led to
the purchase of two German Shepherds - Radar and
Shadow. Later donations allowed the purchase of
Marysville’s first narcotics-detecting K-9, Brody. All
three original K-9s have now retired. In 2016, the K-9
Unit was able to purchase K-9 Steele and
K-9 Copper through federal grants.
MPD officers provide resources and
services to community members in need.

1729

Embedded social
worker contacts

The Marysville Police Department maintains a Tactical
Response Team (TRT) and Crisis Negotiation Team
(CNT). These teams are made up of highly trained
Marysville police officers who apply for these
assignments as an additional duty to their primary
assignment.
The TRT and CNT mission is to provide the citizens of
Marysville with a highly trained team of officers who
can apply the appropriate tactics and equipment to
safely and professionally address a variety of high-risk
situations.

Chief Scairpon presents the custody
team with an award of excellence.

1090 Jail bookings
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Sergeant James Tolbert pins badge for his
stepdaughter, MPD Officer Darbi Boggs.

18

New hires

BEHIND THE SCENES

Marysville Police help save
3 lives in 4 days

While your police officers do important work for
our community every day, last month that work
included three life-saving events in four days
involving a near-drowning, a stabbing, and a
shooting.
On July 9, Marysville officers were credited with
saving a gunshot victim’s life by quickly applying
a tourniquet after the man was shot through his
right arm. The man was shot after he apparently
overstayed his welcome at a woman’s home
and refused to leave, according to the written
report. An emergency room doctor at
Providence Regional Medical Center Everett
later confirmed that without that tourniquet,
the man who was shot likely would have lost his
life.
On July 11, patrol officers were called to a
Marysville home where they found a man in his
60s, stabbed multiple times, bleeding heavily
and losing consciousness. Again, an officer
applied a tourniquet to the stabbing victim’s
arm, preventing more blood loss and ultimately
saving that person’s life. The suspect ran from
the scene, and Lynnwood Police K-9 and
Snohomish County Sheriff’s Office K-9 teamed
up to search and successfully took the suspect
into custody.
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On July 12, Marysville Police officers teamed up
with the Marysville Fire District, Everett Fire
Department, and Snohomish County Sheriff’s
Office to save a swimmer who nearly drowned.
Fire District rescue swimmers started their
search in Ebey Slough, pulling a man to safety
with the help of the other agencies at the scene.
The near-drowning victim, brought to shore and
treated by medics, was not seriously hurt.

In each of these emergencies, the outcome
could have taken a tragic turn had it not been
for the quick-thinking officers, deputies,
firefighters and rescue swimmers who
responded and took action.

Courage

Professionalism
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BEHIND THE SCENES

MPD’s new body-worn cameras

The Marysville Police Department is hard at
work integrating and training officers on a new
body-worn camera system.

“We are very excited with the full rollout of the
body-worn cameras throughout the
department,” said Marysville Police Assistant
Chief Jim Lawless. “This program benefits
everyone, the community and the officers alike,
in that it provides enhanced transparency and
trust within the community by providing an
accurate, neutral accounting of police and
community engagements.”
The Marysville City Council unanimously
approved the $1.3 million five-year contract
with market-leader Axon, funded in part by a
$200,000 state grant. The contract also includes
new Taser© devices and an evidence storage
system.

The software for these cameras also allows officers
to upload pictures, audio files, and video files right
from their cellphone through the Axon app. Once
those files are imported, they are uploaded directly
into an online evidence database.
“Before this system, officers would have to take
the picture, then download it to the computer and
burn it onto a disc for evidence. Now we don’t
have to spend staff time going through those
processes,” said Assistant Chief Lawless.
The body camera system also speeds up the
process of responding to file requests from
prosecutors and public defenders, because it can
all be done online.

Marysville Police have been looking into adding
body-worn cameras for some time, accelerated
by a new state law that took effect on Jan. 1 of
this year. The law requires local officers to have
a video and audio recording of any interrogation
that involves a felony or a juvenile. The
department has 107 body cameras and 107
Taser© devices, one for every detective, police
officer and custody officer.

During the department’s pilot project testing
phase, one officer reported processing evidence 45
minutes faster than usual because the video
involved could be directly uploaded into the
database.

Axon body cameras can automatically start
recording after certain actions, like turning on
patrol car emergency lights or drawing a firearm
or Taser©.

“We hope that this program continues to build
upon the great relationship the department
already has with the Marysville community,”
Assistant Chief Lawless said.
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Police-worn body cameras have been shown to
improve accountability, evidentiary outcomes and
interactions between officers and the community.

Service

Livability
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Traffic Team
The City of Marysville has seen a population growth of more than 70,000 people for 2021 alone.
More people moving into the city is exciting, but it also means more traffic on our streets. With that
comes increased vehicle traffic on our streets. The MPD Traffic Unit works daily to ensure that safety
measures and laws are being followed on our roads.

FACT: DUIs can take up to three
hours to investigate
Traffic stops are the most common way for
people in the U.S. to interact with police. Law
Enforcement officials engage in active random
and directed patrols and traffic enforcement
details to promote public safety and traffic
efficiency. Traffic units also reduce criminal
activity through stops and contacts. Individuals
operating motor vehicles while under the
influence of alcohol and/or narcotics are a
problem that the Marysville Police Department
takes very seriously. Apprehending these
individuals is a high priority for the Traffic Unit.

4,693

Citations

225
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ENFORCEMENT
The primary purpose of traffic enforcement is
to reduce traffic collisions, their resulting
injuries, and to facilitate the safe and
expedient flow of vehicular and pedestrian
traffic. Traffic Team officers are responsible
for the safety of all motorists, bicyclists, and
pedestrians on the roadways. They patrol
roads, issue tickets and direct traffic.
Depending on the incident, the Traffic Team
may investigate accidents prior to turning the
scene over to the CIT (Critical Incident Team)
for investigation.

Vehicle thefts

127

Vehicle prowls

BEHIND THE SCENES
What’s a Stop Stick? DOJ funding focused
on safety tool for Marysville Police
The Marysville Police Department is getting new
funding from the U.S. Department of Justice for an
important tool you may have never heard of.
They’re called Stop Sticks, often used to stop a car
during a car chase. The city will receive $15,768 to
purchase and stock police cars with them. They are
the world’s leading tire deflation device.
Stop Sticks are a tool that Officer Dylan Burnett of
the Marysville Police Department knows well. He
used a pair to put an end to a high-speed chase,
spanning 80 miles across three Washington
Counties during rush hour traffic on Interstate 5,
with a wrong-way driver at the wheel.
It all started when the driver, allegedly under the
influence of drugs, crashed his truck in Tacoma on
May 18. After the crash, he pulled a woman out of
her Toyota Prius and started driving that Prius
south, moving into Thurston County. The suspect,
now identified as 27-year-old Elius Mendoza Pinal
from Centralia, turned back onto I-5 heading north,
leading law enforcement on an 80-mile pursuit.
That pursuit didn’t end until Officer Burnett used
Stop Sticks, also known as spike strips, to blow out
two of the Prius tires in Marysville
“By deflating all four tires, you will often slow down
the pursuit… It’s a lot safer of a scenario for
everyone involved,” said Officer Burnett.
After the tires blew, the Prius collided with a truck
on the Interstate at low speed. Pinal tried to break
into the truck he had just crashed into, but the
driver inside locked him out.
Troopers moved in and arrested Pinal, and he
is now in custody. Pinal is facing seven charges for
the crime, three of which are felonies.
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“I think every officer should have a pair [of Stop
Sticks] in his car because you never know what
scenario you’re going to be in,” said Officer
Burnett.
“There’s an inherent danger with doing [a PIT
maneuver] so using Stop Sticks can be a little safer
given the right scenario.”

A PIT maneuver, or Pursuit Intervention
Technique, is a low-speed maneuver designed to
cause the suspect vehicle to spin out, stall, and
come to a stop.
Marysville is one of a dozen cities in Western
Washington receiving from the DOJ for specific
community safety needs. The funding is focused
on crime prevention, community outreach, and
officer safety equipment with $1.4 million in Byrne
Grants. Washington State will also receive Byrne
grant funding, focused on supporting initiatives
like anti-gang and drug task forces, crime
prevention, and officer safety. Outside of the
individual cities set to receive grand funds,
Washington State will receive $3,644,335 in Byrne
grant funding.
The Byrne Grants are named in honor of New York
City Police Officer Edward R. Byrne, who was killed
in the line of duty on February 26, 1988. Officer
Byrne was just 22 years old.

Our Future
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Community Engagement
As a law enforcement agency, the ability to connect
with and engage the community is essential to its
health harmony. Community engagement and
building relationships with the community members
we serve are top priorities for our department and
our staff.
Our police department had the privilege of hosting
and participating in several different community
events and causes in 2021. The MPD Halloween
Trick-or-Treat Drive-Thru was all “treat” as we gave
out candy to kids dressed up for the festivities.
During our Hot Chocolate Drive-Thru, we were able
to hand out resources and school supplies to
children in our community. We brought out our big
equipment for National Night Out and spoke one-on-one with community members about the work our
department does and the values we hold as a department. Tip-A-Cop was also a success, raising money for
children-in-need of holiday gifts and serving meals to our residents.
We are so grateful for the support of this community!

COMMUNITY EVENTS
Polar Plunge for Special Olympics
Halloween Trick-or-Treat Drive-Thru
Hot Chocolate Drive-Thru
National Night Out
Poochella
Shop with a Cop
Tip-A-Cop
Torch Run
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SPECIAL OPERATIONS
SROs
An SRO is defined as a career law enforcement
officer deployed in community-oriented
policing. In 2016, MPD was awarded Federal
Funding that provided three SROs to the
Department. There is one sergeant and two
SROs working within the Marysville School
District.

Community Service Officer
Animal Control / Ordinance Enforcement
The Community Service Officer (CSO) captures and
impounds sick, injured, and stray domestic animals.
The CSO is responsible for taking whatever
subsequent enforcement action as needed. This
year the CSO investigated four animal cruelty cases
and charged two cases. CSO Vasconi also provided
statewide training for Police Officers on how to
investigate animal cruelty. In addition, the CSO is
responsible for the enforcement of ordinances
related to parking, abandoned vehicles, and illegal
dumping.
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BEHIND THE SCENES
MPD Officer works to end animal
suffering with new training program

The Marysville Police Department is working
to prevent and end animal cruelty in the
community, with a new training program
now being used by dozens of agencies.
“Our number one goal is to remove the
animal from that terrible circumstance and
provide it with the medical care that it
needs, as well as finding [the animal] a new
home at the end of the court case,” said
MPD Community Service Officer Dave
Vasconi.
Together, Officer Vasconi and Pasado’s Safe
Haven Cruelty Investigations Director
championed the effort to prevent animal
cruelty and hold suspects accountable by
developing an Animal Cruelty Investigation
Training curriculum with the Criminal Justice
Training Commission. The program has
posted impressive numbers since it started
in September, leading to more animals being
saved and more people being held
accountable for harming them.
“I just have always had this deep passion and
desire to be there for animals,” said Officer
Vasconi. “They can’t speak for themselves.
They rely on us for the basic necessities of
life, and I think that they hope for a little
love. The least I can do in my life is be there
for them.”
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Nearly 70 agencies are now enrolled in the
Animal Cruelty Investigation Training, with
more than 460 officers trained.
“I am eager each time someone tells me
they took [the Animal Cruelty Investigation
Training] and loved it. “I cannot express
enough thanks to Rebecca Winnier and D.B.
Gates for all the great work they both did on
this project,” said the Director of
Investigations and Rescue Operations
of Pasado's Safe Haven.
Marysville’s Community Service
Unit consists of one reserve police
commissioned officer who specializes in the
investigations and enforcement of all state
laws of crimes against animals. Officer
Vasconi also provides support to the police
patrol division handling a variety of calls for
service. The Community Service Officer
responds to many animal cruelty complaints
each year, often resulting in arresting a
suspect and rescuing an abused animal. If
you believe animal cruelty is happening, call
911 immediately to report it.

Compassion
Protecting

our community
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Embedded Social Worker
Program Data
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Investigations
At Marysville PD, we clear over 50% of our criminal investigations.
Many crimes that result in arrest are due to the “detective work” of the patrol officer that responds to the
call for service. If the patrol officer cannot conclude the investigation with an arrest, the case is turned over
to an investigator. The primary job of the investigator is to gather information. Being an investigator
requires a multitude of skills. Interviewing victims, witnesses, and suspects are perhaps the most common
and most important. Investigators also work on crime scenes.

General Detectives
The early stages of a criminal investigation begin
when dispatchers receive a call, most often
through 911. The first priority of every officer
arriving at every crime scene is officer safety.
After safety issues have been dealt with, any
potential witnesses are identified. An ongoing
goal of the first responder is the
security and integrity of the scene. Once dangers
have been eliminated, witnesses have been
identified, and the scene has been secured, the
first responder will evaluate what further
investigative actions should be taken. This can
mean conducting further investigations, calling in
Detectives or specialists. A critical aspect of all
investigative activity is the meticulous keeping of
accurate records. Marysville Police divides
investigative duties between crimes against
persons and crimes against property.
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Property Crimes Unit
The Property Crimes Unit is comprised of burglary, felony
thefts, fraud, ID thefts, and auto theft. In the North
County Property Crimes Unit, detectives work together,
exchange information and compare notes to catch
criminals targeting local areas. The criminals responsible
for property crimes often commit those crimes in
multiple jurisdictions. By combining their efforts, these
detectives become more efficient and effective in
catching them.

Auto-Theft Task Force
The Marysville Police Department has one full-time
detective assigned to the Regional Auto-Theft Task Force.
The members of this Task Force investigate all autorelated crimes. The duties of the ATTF Detective include
obtaining search warrants, completing case reports,
preparing operational briefing plans, conducting
surveillance, working undercover, working with and
managing confidential informants. They are available to
be called out, prepared to travel and work long-term
investigations. In all cases, the detectives of this unit
perform other duties necessary for the good of the Unit
operation.

Highest Professional Standards
PROFESSIONAL STANDARDS UNIT
BUILDING TRUST AND LEGITIMACY
The Professional Standards Unit is
responsible for ensuring the safe, effective,
and efficient operations of the department,
including objective investigations of alleged
police misconduct.
Through reviews, audits, and assessments of
the department’s activities, potential issues
and trends related to performance,
procedure, and/or conduct are identified
and addressed in individual employees,
employee groups, and the department.
The Professional Standards Unit also
manages hiring, promotional, and specialty
assignment processes.

TRAINING UNIT
The Training Unit is responsible for providing
mandatory and supplemental training to
department personnel to develop and enhance
those skills and decision-making abilities necessary
for the successful delivery of services.
The Training Unit maintains our Police Officer and
Custody Officers’ training records and certification
standards, assists in the department’s hiring
process, and facilitates the Field Training and
Evaluation Program for new officers. In addition to
conducting mandatory in-service and firearms
training, the MPD provides regional training and
hosts courses beneficial for the profession
including patrol tactics courses, and various
leadership classes.

Marysville Police Department 2021 Annual Report, Page 24

BEHIND THE SCENES
Crayons, a coloring book and a Bible:
Marysville Custody Team commended

Marysville jail staff faced major challenges while
housing a troubled man for more than a week,
and their efforts to show him respect and
compassion did not go unnoticed.
Police Chief Erik Scairpon commended the Police
Department’s Custody Team for their
extraordinary work during the nine days this
inmate was housed at the Marysville Jail, booked
on several charges including assault, and
experiencing a major mental health crisis.
In mid-August, the inmate was booked into the
Marysville Jail before being transferred to the
Snohomish County Jail. While in custody at the
county, he threatened and attempted suicide,
ripped a mattress apart, and smeared his own
waste throughout his cell over the course of
more than a week.
Custody staff exhausted all available options
when trying to secure a more appropriate
housing alternative for the inmate. When left
with no other recourse, he was brought back to
the Marysville Jail. Once there, staff continued
their efforts to find a secure facility that offered
better options than the Marysville Jail.
It was only after those nine days a successful
option was located and logistically worked out.
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While at the Marysville Jail, custody staff
housed and managed the inmate without
any use of force, despite the typical staffing
or technical training for this level of mental
health crisis.
“One officer brought him crayons and a
coloring book. He was given a Bible. He was
offered a shower and a plan was put in
place to make that happen. He was
respected and in return, he was
manageable,” Chief Scairpon wrote in his
letter of commendation.
“Our entire Jail staff was outstanding when
dealing with him. That can be attributed to
them treating him with respect, listening
and talking to him.”
After nine days in the Marysville jail, the
individual was evaluated and transported
to Providence Hospital for mental health
treatment.
“I cannot begin to explain the humanity,
decency and professionalism displayed by
our staff. Every officer on every shift
contributed to the overall success of this
challenge.”

Quality Leadership and
Administrative Support
The last year has seen significant change within the
Marysville Police Department and the Marysville
community, with numerous projects underway and
improvements being made to serve those in our
city.
Construction is nearly complete on the soon-to-be
Civic Campus for the City of Marysville. This
building was funded partially by a tax initiative with
1/10th of 1% funding the Police Department. The
Police Department continued to work with other
city departments, architects, and contractors to
prepare for and design the new public safety
center expected to open this summer.
More than 100 MPD employees will be moving
into the new Civic Center, providing a larger and
more modernized facility on Delta Avenue.
The department has also put new body-worn
cameras in place, after a successful pilot program
in 2021.

Police-worn body cameras have been shown to
improve accountability, evidentiary outcomes and
interactions between officers and the
community.
New tools and support have also been put in
place regarding mental health and care in the
Marysville community. Through MPD’s Embedded
Social Worker Program, social workers and police
officers are able to work together to address
homeless camps and connect valuable services
and resources to those who need them.

In 2021, there were 18 new hires to the
Marysville Police Department. Ten employees
were hired for Police, five were hired for Custody,
two were hired for Records, and another was
hired for Administration.
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Exceeding Expectations
The department is fortunate to have talented individuals committed to serving the residents of Marysville.
Behind the scenes are administrative and non-sworn support staff ensuring smooth operation of the
agency. On a daily basis, our officers are out on the streets protecting the community and making a
difference in people’s lives.

NEW DEPARTMENT MEMBERS
In 2021, we welcomed the following members to the Marysville Police team.

2/16/21
2/16/21
3/24/21
4/5/21
6/7/21
6/16/21
7/1/21
7/26/21
9/1/21
9/1/21
9/16/21
9/16/21
10/18/21
10/18/21
11/8/21
11/23/21
12/16/21
12/16/21

Albanese
Gibbs
Lawless
Adams
Mykleby
Lee
Wiggins
Brock
Baughn
Stewart
Solomon-Katzer
Ehr
Hamburg
Maner
Blake
Herrera
Johnson
Parrish
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Jacqueline
Rebekah
James
Nathan
Taylor
Brent
Jake
Tina
Shirley
Amanda
Meara
Kristen
Daniel
Megan
Benjamin
Katherine
Brandon
Jacquelyn

Police
Custody
Police
Police
Custody
Police
Police
Other
Program
Police
Program
Police
Police
Custody
Police
Police
Custody
Custody

2021 Facts and Figures
CITY AND POLICE OVERVIEW
City Size

21 SQ. Miles

Total Department Personnel

109

Sworn Personnel

77

Non-Sworn Personnel (includes Custody)

39

Fiscal Year 2021 Budget

$21,718,524

Population

71,250

Total Calls for Service (CFS)

21,971

Felony Arrests

437

Misdemeanor Arrests

2,816

Public Safety Center
The previous Public Safety Center building
was built in 1989 when the population of the
City was 10,300.
Since then the population has grown to more
than 72,000 people, and the department is
growing too. City leadership recognized the
opportunity to seek voter backing to build a
new Civic Campus & Police Station. The new
facility is located at Delta and 6th Avenue
and will be completed and open to the public
later this year. It has a full-size detention
center for nearly 100 inmates, and will soon
house the rest of the City departments.
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Future Facilities
MPD prepares to move into Civic Center

Release Facilities

Jail Cell

Day Room

Intake Facilities

Jail Surveillance Tower

Jail Entrance
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Future Facilities
MPD prepares to move into Civic Center

East Courtroom

Main Lobby Stairs

Investigations Room

Main Lobby

View of Civic Center from Comeford Park
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Crime in Marysville

Due to the extended lockdown, 2020 levels were abnormally low for crime in
Marysville.
In comparison to 2019 and previous years, we are seeing reduced crime
levels over time.
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NIBRS Crime Report 2021
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MPD 2021 Jail Report
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K9 Copper & Handler Derek Oates
K9 Copper Deployment Summary
Jan. 1, 2021 to Dec. 31, 2021

Arrests without contacts

Arrests with contacts

Deployment Summary for K9 Copper
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K9 Steele & Handler Brad Smith
Deployment Summary
Jan. 1, 2021 to Dec. 31, 2021

Arrests with contacts

Arrests without contacts

Deployment Summary for K9 Steele
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Supporting Our Community
Every year MPD members donate countless hours of their own time in support of their favorite
charity and organizations. Whether it’s growing a beard in No-Shave November in support of cancer
research, or jumping into a freezing river in February for the Polar Plunge to benefit Washington
Special Olympics, serving food and drinks at a restaurant for Tip-a-Cop, or participating in the Torch
Run in support of Special Olympics, the Marysville Police Department is fortunate to have caring and
dedicated individuals who generously contribute their time and resources to make our communities a
better place.
In 2021, MPD members were involved with many worthy causes, including:


Law Enforcement Torch Run for Special



Annual Back to School Supply Drive

Olympics



Delivering food boxes and donated wish



Polar Plunge for Special Olympics

list for the Marysville Foodbank Holiday



Shopping with kids in need for the school

Store

clothes drive during Shop-with-A-Cop




Shop with a Cop for children

Supporting the Marysville coat drive &
food bank

The MPD believes in community service and giving back.
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BEHIND THE SCENES
Guardians of the community,
Marysville Police serve as ‘Guardians of the
Flame’ during Law Enforcement Torch Run

Running for awareness. That’s the focus
driving Marysville police officers during the
2021 Law Enforcement Torch Run.
While racking up miles through the streets of
downtown, their mission is to raise awareness
and donations for the Special Olympics
movement.
Normally MPD officers act as guardians for
our community, but during this Torch Run
they are guardians of the flame, carrying the
“Flame of Hope” through the streets of the
city. The Law Enforcement Torch Run is a
nationwide movement, with more than
97,000 law enforcement members carrying
the flame annually, symbolizing courage and
celebration of diversity.
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This year the Torch Run was held on Aug.
25, with MPD officers carrying the flame for
more than 8 miles from Smokey Point
Boulevard to the Marysville Public Safety
Building.
You can still donate to the Marysville Police
Department, through the MPD for LETR
team page.
To learn more about the Law Enforcement
Torch Run efforts nationwide,
visit www.letr.org or
www.specialolympics.org.

Integrity
Integrity
Corrections
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UP TO $20,000 DOQ
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Improving staff safety, wellness and training
This area remains essential for ensuring that our teams are
well trained, have the right equipment, and receive adequate
support in the aftermath of traumatic incidents.
Goals:


Equipment to meet legislative changes for 2022



(body-worn cameras and evidence.com).



Hire our wellness coordinator, and work to ensure that
we are on track with patrol tactics instruction to meet
legislative deadlines.

Other specific metrics include accreditation proofs for all mandated training topics and hours of instruction
through CJTC.

Enhancing community engagement & reducing crime
We will work diligently with our talent strategy in 2022 to build back
our patrol teams and our NITE team.
Working towards filling our ranks, selecting a crime prevention
officer will be the desired outcome before the end of 2022. This
position will work to expand our outreach efforts to help create a
more resilient community, one focused on personal safety, offering
business safety tips, creating partnerships that help reduce
organized retail crime, and other community engagements to help
promote trust in law enforcement and legitimacy in policing.
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Retention and recruiting of staff
Efforts here will remain relentless as we look to hire for
vacant positions and plan for those which will naturally
occur over this next year.
Goals:


Hire at least 23 staff consisting of 15 police officers and
eight custody officers to maintain a fully-staffed custody
team and fully-staffed support team in 2022.



Continue to hire proactively to fill our commissioned
ranks.

Retention efforts will be focused around crafting a career development training matrix to foster employee
development and satisfaction with career, as well as wellness programs that help improve the quality of the
profession for our employees.

Developing future leaders for our organization
Career development and succession planning are critical for our
future as well as staff retention.
With the majority of our command staff predicted to retire within
the next five years, we need continued development internally to
get our next generation of leaders ready at all levels.
Goals:


Continued focus on hosting at least two significant
leadership trainings.



Providing leadership opportunities.



Helping to build an operational mentorship program for
the city.
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Transitioning to in-house embedded social worker programs
Work on this goal accelerated on January 3, 2022,
with the hiring of Rochelle Long as our in-house
embedded MHP.
There will be work to do here to adapt to
supporting our own program and charting the
future expansion of this program, as well as
planning the best future for our grant-supported
MHP team will serve our needs best into the
future.

Preparing for state accreditation
Our key area of focus through 2022 is to live our nearly
completed policy manual and ensure that we are
following our own newly designed best practices.
This sets us up with good habits and proof to show for
the accreditation process. With the move into the new
building, lingering security issues that prevent
accreditation will be resolved. We will be ready to
engage with WASPC in State Accreditation in 2023.
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This is not a drill!
Finishing touches underway on new Civic Center
Construction on Marysville's new Civic Center campus is moving along and entering the final phases.
Police and jail staff have officially moved in. City Hall and City Council, Community Development and
Public Works Engineering offices are expected to move in towards late summer. We expect the
facility to be fully open to the public by late summer as ell, offering a convenient one-stop-shop for
most city customer service functions.

Marysville Police Department
501 Delta Avenue, Marysville, WA 98270
360-363-8300
In Emergency Dial 9-1-1
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